
Social Work 667: SW Practice with Children and Adolescents 

Winter Semester 2025 

 

Instructor:  Lindsay A. Howard, PhD, LCSW 

Class time: Section 1: Monday 8:00-9:50 am 

Section 2: Monday 10:00-11:50 am 

Location: 150 HRBC 

Email:  Lindsay.Howard@byu.edu 

Office:  2175 JFSB 

Phone: 801-422-6510 

Office hours: By appointment 

 

Course Description 

Welcome to Social Work Practice with Children and Adolescents! In this course we will be 

learning about children and adolescent development and intervention. You will learn how to 

work with children and teens in effective and developmentally appropriate ways. We will be 

utilizing a lot of active and experiential learning throughout the course.  

 

Course Purpose 

By the end of this course, students will become compassionate, skilled, and spiritually grounded 

social work practitioners and disciples who build trusting relationships with children and 

caregivers, conduct trauma-informed assessments, and utilize evidence-based and 

developmentally appropriate interventions.  Students will be ready to serve children and 

adolescents with creativity, wisdom, and humility, and be committed to justice and learning, and 

Christlike love.  

 

Texts & Materials 

Required 

1. Painter, K., & Scannapieco, M. (2015). Understanding the mental health problems of 

children and adolescents (2nd Ed.). Oxford University Press. ISBN:9780190927844 

2. Gil, Eliana (2006). Helping Abused and Traumatized Children: Integrating Directive and 

Nondirective Approaches. Gilford Press. ISBN: 978-1609184742 

3. Gottman, J. & DeClaire, J.(1998). Raising an Emotionally Intelligent Child: The Heart of 

Parenting. 

4. Pick one of the books for your book assignment. Sign up for a book here: 667 Book Sign 

Up.xlsx 

Course Learning Outcomes 

Council on Social Work Education (CSWE) Competencies 

1. Competency 3: Engage in Anti-Racism, Diversity, Equity, 
and Inclusion in Practice 

2. Competency 7: Assess Individuals, Families, Groups, 

Organizations, and Communities  

 

https://byu-my.sharepoint.com/:x:/g/personal/lhoward4_byu_edu/EYmWKD8pA2tCuxTRGCnilukBpGIyLGmCJGq2SrlXlhebTA?e=dIFQYF
https://byu-my.sharepoint.com/:x:/g/personal/lhoward4_byu_edu/EYmWKD8pA2tCuxTRGCnilukBpGIyLGmCJGq2SrlXlhebTA?e=dIFQYF


1. Build trusting relationships with children and adolescents through developmentally 

appropriate engagement that reflects Christlike compassion, ethical integrity, and cultural 

humility in diverse contexts. 

(CSWE 3 & 7, BYU Spiritually Strengthening & Character Building) 

2. Conduct trauma-informed assessments using evidence-based and ethically grounded 

approaches that affirm the divine worth of every child and integrate gospel principles of 

healing and care. 

(CSWE 7, BYU Intellectually Enlarging & Spiritually Strengthening) 

3. Collaborate with parents and systems to implement evidence-based, developmentally 

appropriate interventions that are theory based, effective, and promote resilience and 

well-being. 

(CSWE 7, BYU Intellectually Enlarging) 

4. Advocate for children and parents through cultural humility, service, empathy, Christlike 

love and compassion, and the disposition of a disciple-scholar.  

(CSWE 3, BYU Lifelong Learning and Service & Character Building) 

 

Assessment of Competence  

The table below outlines how CSWE Competencies 3 and 7 will be assessed in this 

course, including the corresponding dimensions– knowledge, values, processes and 

skills -- necessary for learning and developing competence (see assignment 

descriptions, and/or rubric where available, for further details): 

 

CSWE Competencies Assignment 

Competency 3: Engage in Anti-Racism, 
Diversity, Equity, and Inclusion in Practice 

1.  Child Interaction and Self-Report 

2. Raising an Emotionally Intelligent Child Manual 

Competency 7: Assess Individuals, Families, 

Groups, Organizations, and Communities 
• Book Report and Handout 

• Child Interaction and Self-Report 

 

NOTE: In order to be considered competent for each Competency, students must pass 

both of the above assessment points with an 80% or better. If a student is not 

competent on a competency, he/she will follow remediation instructions in the MSW 

Student Handbook. Completing a remediation does not attribute to a change in grade.  

 

Classroom Procedures 
Reading Ahead: Class discussion will be based on the assumption that you have read the 

material before you come to class. Reading before coming to class is essential for engaging and 

beneficial class discussion. The class material will be presented with the assumption that you 

have completed all readings.  

   

Late Work: One of the keys to receiving a good grade in this class is turning assignments in 

on time. Most assignments are uploaded to Learning Suite and the upload date and time 

will be documented automatically. Late work will be accepted with a 10% reduction of the 

total available points for every day that it is late including holidays and weekends.  

  

Attendance: You are expected to attend class in person, arrive on time, and stay for the duration 

of the class. We will be maximizing every minute of our class time together. A substantial 

portion of our in-class time will be spent doing experiential learning activities. As such, any 

absence will receive a 5-point deduction in your overall grade. In addition, you would miss any 

points for graded in-class work for that session. Being late to class will be assigned a 2-point 

reduction in your grade. If you are unable to attend class, please let me know in advance, to 



arrange possible make-up points for the day. This would need to be arranged beforehand with the 

professor.  

In the event of any emergency, please contact me as soon as you are able. I will consider 

extenuating circumstances and emergencies on a case-by-case basis. 

The missing of 3 or more class periods without making up the day will result in a one third 

deduction of your grade. For example an A to an A-.  

 

Participation: 

I welcome all forms of constructive participation. I know verbally sharing during class is only 

one of the many ways you can engage. I recognize that the way you choose to engage is 

informed by your personality, personal background, current life situation, classroom context, and 

learning needs. Our learning environment is best when we are all respectfully engaged (in our 

own way). To foster an optimal learning environment, I ask that we comply with the following 

participation policies: 

• Arrive on time and remain for the duration of the class. 

• Attend all classes. If you will be absent from class, contact the instructor as soon as 

possible to make arrangements for the material 

• Actively participate in partner/small group exercises and activities. 

• Complete readings before class, with understanding of the material.  

• Be attentive and respectfully engaged during lectures and class discussions. 

• Participate fully in roles plays and case studies.  

• Refrain from using technology during instructional time (e.g., no laptops, tablets, texting, 

smart watches). You can use technology during breaks. You may also use technology if it 

is listed in your accommodations letter from the University Accessibility Center. 

• Your participation will be assessed by the instructor throughout the semester. You will 

have 65 points (5 points for 13 class periods). An absence results in no points for that 

day. Tardy is -2 points. Being unprepared or disruptive to the learning of others results in 

a deduction of points that day, up to the discretion of the professor.   

 

Written Assignments: All written assignments require (unless instructed otherwise on 

individual assignment sheets): APA format, 12-point, Times New Roman font (or similar), 1-

inch margins, submission of assignments on the date/time specified, and in the manner indicated 

(e.g., Learning Suite). Unless the syllabus states otherwise, all assignments are individual 

assignments. Plagiarism or collaboration with other students (unless it is a group project) could 

be considered academic dishonesty, and may be dealt with by the instructor, school, college, or 

university. AI is not appropriate to use on assignments in the creation of material, writing, or 

thoughts.  

 

AI: The use of AI for the creation of assignments is not appropriate for this class. AI may be 

used to analyze the work you have done as a way to help enhance the work you have already 

created. However, it is not to be used at any point in the creation of your assignments. This 

includes, but is not limited to, written assignments, presentations, or readings. If you have any 

questions or concerns about the use of AI, please reach out to me to discuss.  

 

TRAUMA CONTENT 

This course includes some intense content related to traumatic events experienced by children, 

adolescents, and/or adults. Students may experience strong reactions related to their own trauma 

history, or related to their lack of previous exposure to detailed accounts of harm that 

children/adults experience. Students may find themselves emotionally triggered or possibly 

overwhelmed, as well as having judgmental thoughts (e.g., about victims, caregivers, and 

perpetrators of harm). 



Students are encouraged to develop and use self-care strategies during class sessions and when 

reading and/or completing assignments for class. Students may have strong reactions that are 

more safely processed outside of the classroom and with appropriate support from the instructor 

or with professional support. In the event that students experience significant distress, please 

notify the instructor. The instructor will seek to foster a safe classroom environment in which 

learning may occur. This includes setting guidelines for safe behavior collaboratively with 

students, preparing students for graphic case material, and utilizing alternative assignments when 

determined to be beneficial. 

 

Point Breakdown 

Assignments Points 

Training Videos 40 

Behold Your Little Ones 30 

Book Report 50 

Book Handout 30 

Child Interaction and Self Report Paper 50 

Manual 50 

TF-CBT Training Videos 40 

Final Exam 80 

Participation 60 

Total Points 390 

 

 

Grading Scale 

A  94-100 B- 80-83.99 D+ 67-69.99 

A-  90-93.99 C+ 77-79.99 D 64-66.99 

B+  87-89.99 C 74-76.99 D- 60--63.99 

B  84-86.99 C- 70-73.99 E 0-59.99 

 

ASSIGNMENTS (Please write all assignments in 12 Font, Times New Roman) See Learning 

Suite for due dates, times, and descriptions 

 

1. Book Report Paper and Handout (50 points for report, 30 points for handout) 

(Competency 3 and 7) 

The handout must be submitted on Learning Suite and a physical copy turn in during class. 

2. TF-CBT Training Videos (40 Points)  

The purpose of this assignment is to help you get further exposure and training on an evidenced 

based intervention commonly used with children and adolescents who have experienced trauma. 

3. Child Interaction and Self-Reflection Paper (50 points) (Competency 3 & 7)  

This assignment will not be graded if there is not a video of the interaction attached.  

 

4. Raising an Emotionally Intelligent Child Manual (50 points) (Competency 3) 



The manual must be submitted on Learning Suite and a physical copy turn in during class. 

 

5. Final Exam (60 points) 

The final exam for this course will be case assessment/conceptualization, going over the things 

we have covered in class.  

 

5. Behold Your Little Ones (3Nephi 17:23) (30 Points) 

This will be a reflection paper on working with children.  

 

7. Participation (60 Points) 

See more specifics listed above.  

 

  



Course Schedule 

DATE AGENDA READINGS/TASKS ASSIGNMENTS 

WEEK 1 

Mon Jan 12 Introduction to Children and 

Adolescents 

Syllabus 

 

The Therapist  

History of Child Therapy 

Read  

• A View of Children (Chapter 4) On Learning 

Suite 

• Painter, Chapter 1: Introduction  

Optional/Skim: 

• The Play Therapist (Chapter 6) On Learning 

Suite 

Pick a book to sign 

up for this semester  

667 Book Sign Up  

WEEK 2 

Mon Jan 19 Holiday- No Class   

WEEK 3 

Mon Jan 26 Assessment and Engagement  

Basics of Working with 

Children 

Therapeutic Power of Play 

Read 

• Painter, Chapter 2: Framework for 

Understanding and Treating Mental Health 

Problems  

• Gill Chapter 2, Guidelines for Integrated 

Assessment 

• Gil Chapter 3, Guidelines for Integrated 

Treatment 

Optional: 

• Mental Health Assessment Protocol (on LS) 

• Basic Assessment Outline (on LS) 

 

 

WEEK 4 

Mon Feb 2 Child Development  

Brain Development 

Read 

• Painter, Chapter 3: Overview of Child and 

Youth Development  

• Use of Self and the Ethical Approach to 

Practice with Adolescents (on LS) 

• Child development charts on LS 

Read Case Study 

• Gil, Chapter 11: The Witch, the Baby, and 

the Bug 

Watch 

Bruce Perry (watch entire video) 

https://www.youtube.com/watch?v=vkJwFRAwDNE 

 

WEEK 5 

Mon Feb 9 Expressive Therapies  

Drawing and Art 

Sand 

 

 

Read 

• Gil, Chapter 4: Expressive Therapies   

• Play Therapy Techniques (on LS) 

• History of Sandtray (on LS) 

Child Interaction 

and Self-Reflection 

Paper Due 

WEEK 6 

Tues Feb 17 Working with Parents 

Parent-Child Therapies 
Read 

• Filial Therapy Manual (on LS) 

 

WEEK 7 

Mon Feb 23 Theraplay Guest Lecture  

Jessica Weidel, LMHC, M.Ed.  

Theraplay Institute Program 

Director   

Read 

• Theraplay overview document (on LS) 

• Review Theraplay Website, including the 

Core Concepts 

https://theraplay.org/what-is-theraplay/ 

 

WEEK 8 

Mon March 2 Trauma Read 

• Painter, Chapter 4: Childhood Trauma 

• Gil, Chapter: Cognitive Behavioral Therapy   

TF-CBT Training 

Certificate Due  

https://byu-my.sharepoint.com/:x:/g/personal/lhoward4_byu_edu/EYmWKD8pA2tCuxTRGCnilukBpGIyLGmCJGq2SrlXlhebTA?e=RawqV2
https://www.youtube.com/watch?v=vkJwFRAwDNE
https://theraplay.org/what-is-theraplay/


• Gil, Chapter 7: Special Issues: Posttraumatic 

Play, Trauma-Focused Play Therapy, and 

Problems of Dissociation 

Read Case example 

Gil, Chapter 8: Scotty, the Castle, and the 
Princess Guard  

WEEK 9 

Mon March 9 Anxiety Read 

• Painter, Chapters 7-8 (Anxiety) 

• Gil, Chapter 9: Carla’s Search for her Lost 

Mother  

Read Case Study 

Gil, Chapter 10: Danger in the Backyard   

 

WEEK 10 

Mon March 

16 

Depression 

Grief  

Divorce  

Read 

• Painter, Chapters 5-6 (Depression)  

• After a Loved One Dies (on LS) 

• When Families Grieve (on LS) 

• Supporting Children and Teens after a 

suicide death (on LS) 

 

Book Report and 

Handout Due 

WEEK 11 

Thurs Mar 23 NO CLASS  Read  

• Raising an Emotionally Intelligent Child  

 

WEEK 12 

Mon March 

30 

Emotion Coaching Read 

• Raising an Emotionally Intelligent Child 

Manual Due 

WEEK 13 

Mon April 6 LGBTQ+ Teens  

Groups  

 

 Read 

• Helping Families Support their LGBT 

Children (on LS)  

• Trevor Project Coming Out Handbook (on 

LS) 

 

WEEK 14 

Mon April 13  ADHD 

Neurodiversity  

Social Skills 

Games 

Read 

• Painter, Chapters 9-10 (ADHD)  

• Working with Neurodiverse Kids and 

Families (on LS) 

 

Finals Week  Final Exam on LS Exam: April 13-

April 17 

 

The instructor reserves the right to revise the course at any time. 

 

  



UNIVERSITY POLICIES 

 

Honor Code 

In keeping with the principles of the BYU Honor Code, students are expected to be honest in all 

of their academic work. Academic honesty means, most fundamentally, that any work you 

present as your own must in fact be your own work and not that of another. Violations of this 

principle may result in a failing grade in the course and additional disciplinary action by the 

university. Students are also expected to adhere to the Dress and Grooming Standards. 

Adherence demonstrates respect for yourself and others and ensures an effective learning and 

working environment. It is the university's expectation, and every instructor's expectation in 

class, that each student will abide by all Honor Code standards. Please call the Honor Code 

Office at 422-2847 if you have questions about those standards. 

 

Preventing & Responding to Sexual Misconduct 

Brigham Young University prohibits all forms of sexual harassment—including sexual assault, 

dating violence, domestic violence, and stalking on the basis of sex—by its personnel and 

students and in all its education programs or activities. University policy requires all faculty 

members to promptly report incidents of sexual harassment that come to their attention in any 

way and encourages reports by students who experience or become aware of sexual harassment. 

Incidents should be reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-

8692 or 1085 WSC. Reports may also be submitted online at https://titleix.byu.edu/report or 1-

888-238-1062 (24-hours a day). BYU offers a number of resources and services for those 

affected by sexual harassment, including the university's confidential Sexual Assault Survivor 

Advocate. Additional information about sexual harassment, the university's Sexual Harassment 

Policy, reporting requirements, and resources can be found in the University Catalog, by 

visiting http://titleix.byu.edu, or by contacting the university's Title IX Coordinator. 

 

Student Disability 

Brigham Young University is committed to providing a working and learning atmosphere that 

reasonably accommodates qualified persons with disabilities. A disability is a physical or mental 

impairment that substantially limits one or more major life activities. Whether an impairment is 

substantially limiting depends on its nature and severity, its duration or expected duration, and its 

permanent or expected permanent or long-term impact. Examples include vision or hearing 

impairments, physical disabilities, chronic illnesses, emotional disorders (e.g., depression, 

anxiety), learning disorders, and attention disorders (e.g., ADHD). If you have a disability which 

impairs your ability to complete this course successfully, please contact the University 

Accessibility Center (UAC), 2170 WSC or 801-422-2767 to request a reasonable 

accommodation. The UAC can also assess students for learning, attention, and emotional 

concerns. If you feel you have been unlawfully discriminated against on the basis of disability, 

please contact the Equal Opportunity Office at 801-422-5895, eo_manager@byu.edu, or 

visit https://hrs.byu.edu/equal-opportunity for help. 

 

Respectful Environment 

"Sadly, from time to time, we do hear reports of those who are at best insensitive and at worst 

insulting in their comments to and about others... We hear derogatory and sometimes even 

defamatory comments about those with different political, athletic, or ethnic views or 

experiences. Such behavior is completely out of place at BYU, and I enlist the aid of all to 

monitor carefully and, if necessary, correct any such that might occur here, however inadvertent 

or unintentional. "I worry particularly about demeaning comments made about the career or 

major choices of women or men either directly or about members of the BYU community 

generally. We must remember that personal agency is a fundamental principle and that none of 

us has the right or option to criticize the lawful choices of another." President Cecil O. 

mailto:t9coordinator@byu.edu
https://titleix.byu.edu/report
http://titleix.byu.edu/
mailto:eo_manager@byu.edu
https://hrs.byu.edu/equal-opportunity


Samuelson, Annual University Conference, August 24, 2010 "Occasionally, we ... hear reports 

that our female faculty feel disrespected, especially by students, for choosing to work at BYU, 

even though each one has been approved by the BYU Board of Trustees. Brothers and sisters, 

these things ought not to be. Not here. Not at a university that shares a constitution with the 

School of the Prophets." Vice President John S. Tanner, Annual University Conference, August 

24, 2010 

 

Academic Honesty 

The first injunction of the Honor Code is the call to "be honest." Students come to the university 

not only to improve their minds, gain knowledge, and develop skills that will assist them in their 

life's work, but also to build character. "President David O. McKay taught that character is the 

highest aim of education" (The Aims of a BYU Education, p.6). It is the purpose of the BYU 

Academic Honesty Policy to assist in fulfilling that aim. BYU students should seek to be totally 

honest in their dealings with others. They should complete their own work and be evaluated 

based upon that work. They should avoid academic dishonesty and misconduct in all its forms, 

including but not limited to plagiarism, fabrication or falsification, cheating, and other academic 

misconduct. 

 

Inappropriate Use of Course Materials 

All course materials (e.g., outlines, handouts, syllabi, exams, quizzes, PowerPoint presentations, 

lectures, class discussions, audio and video recordings, etc.) are proprietary. Students are 

prohibited from posting or selling any such course materials without the express written 

permission of the professor teaching this course. To do so is a violation of the Brigham Young 

University Honor Code. It is also unethical to post your own work (study sheets, papers) from 

the course on file sharing websites as you are encouraging others to engage in plagiarism. These 

policies continue indefinitely (not limited to the duration of the semester or term you take this 

course). 

 

FHSS Diversity and Inclusion Syllabus Statement 

In the College of Family, Home, and Social Sciences, our classroom participation and behavior 

are guided by our mission statementi, the BYU honor codeii, and principles of Christian 

discipleshipiii. It is imperative that we value and respect every person as a child of Heavenly 

Parents who has divine worth. Consequently, we need to take steps to listen to, learn from, and 

love one another by striving to consider thoughtfully the opinions of others and use language that 

is polite, considerate, and courteous even when we strongly disagree. It is essential to create an 

educational environment that ensures "the gift of personal dignity for every child of God"iv. This 

includes embracing one another compassionately and "eliminating] any prejudice, including 

racism, sexism, and nationalism"v "regardless of age, personal circumstances, gender, sexual 

orientation, or other unique challenges." vi It is vital to delight in individuality and welcome 

diverse perspectives and experiences as we "work tirelessly to build bridges of understanding 

rather than creating walls of segregation."iii To accomplish these goals we seek unity in higher 

principles of equity, charity, collaboration, and inclusiveness in order to build an environment in 

which all students, faculty, and staff can participate in, contribute to, and benefit equally from 

the academic community. 

                                
i "provide an education that helps students become informed citizens and thoughtful leaders who 

make the communities and families in which we live more just, equitable, and happy." 
ii "[we live] in accordance with the principles of the gospel of Jesus Christ and strive to maintain 

the highest standards in [our] personal conduct regarding honor, integrity, morality, and 

consideration of others." 
iii "The Creator of us all calls on each of us to abandon attitudes of prejudice against any group of 

God's children." President Russell M. Nelson, News Release, 



2020; https://newsroom.churchofjesuschrist.org/article/president-nelson-shares-social-post-

encouraging-understanding-and-civility; https://medium.com/@Ch_JesusChrist/locking-arms-

for-racial-harmony-in-america-2f62180abf37 

"he inviteth them all to come unto him and partake of his goodness; and he denieth none that 

come unto him, black and white, bond and free, male and female; and he remembereth the 

heathen; and all are alike unto God, both Jew and Gentile." (2 Nephi 26:33) 
iv Elder Jeffrey R. Holland, "A Perfect Brightness of Hope", April, 2020 
v Elder M. Russell Ballard, "The Trek Continues", October, 2017 
vi President Russell M. Nelson, "The Love and Laws of God", September 2019 

 

 

 

https://newsroom.churchofjesuschrist.org/article/president-nelson-shares-social-post-encouraging-understanding-and-civility
https://newsroom.churchofjesuschrist.org/article/president-nelson-shares-social-post-encouraging-understanding-and-civility
https://medium.com/@Ch_JesusChrist/locking-arms-for-racial-harmony-in-america-2f62180abf37
https://medium.com/@Ch_JesusChrist/locking-arms-for-racial-harmony-in-america-2f62180abf37

