
SOC W 669 - Specialized Clinical Practice
Winter 2026

Section 001: B132 JFSB on Th from 9:00am - 10:50am
Section 002: B132 JFSB on Th from 12:00pm - 1:50pm

Instructor/TA Info

Instructors
Name: Cole Hooley
Office: 2166 JFSB - Brigham Young University
Phone: 801-422-5085
Email: cole_hooley@byu.edu
Hours:
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Course Information

Description

In four short months you will be graduating with your MSW. This course serves as both a capstone to your
MSW coursework and a bridge to your next professional endeavor. This course serves as a capstone in two
ways: you will learn a specialized clinical model in depth, and you will articulate and support a theory of change
which will guide your subsequent work. This will require you to synthesize what you have learned from your
MSW training thus far. This courses serves a bridge in that you will create and implement a system by which
you will evaluate the impact of your work and a plan for lifelong learning as a clinical social worker. 

Materials

Item Price (new) Price (used)

Acceptance and Commitment Therapy 2e
by Hayes, S

$ 52.00 $ 39.00

Doing Dialectical Behavior Therapy
by Koerner, K

$ 47.00 $ 35.25

Unified Protocol for Transdiagnostic Treatment of Emotional Disorders
2e
by Barlow, D

$ 75.00 $ 56.25

WKBK Unified Protocol for Transdiagnostic Treatment of Emotional
Disorders
by Barlow, D

$ 56.00 $ 42.00

Maps of Narrative Practice
by White, M

$ 39.95 $ 30.00

What is Narrative Therapy
by Morgan, A

$ 16.10 $ 12.07

Narrative Therapy
by Combs, G

$ 45.00 $ 33.75

ACT Made Simple
by Harris, R

$ 49.95 $ 37.46

DBT Skills Training Handouts and Worksheets: Revised Edition
by Linehan, M

$ 48.00 $ 36.00

DBT Skills Training Manual: Revised Edition
by Linehan, M

$ 72.00 $ 54.00

Learning Outcomes
CSWE 2022 Competency 1

Demonstrate Ethical and Professional Behavior

Links to BYU AIM: Character Building (integrity, social justice)

CSWE 2022 Competency 9
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Evaluate Practice with Individuals, Families, Groups, Organizations, and Communities

Links to BYU AIM: Intellectually Enlarging (competence)
Making ethical choices

Students will be able to make sound decisions in complex ethical situations which yield the most optimal
outcome (aligns with competency 1).

Providing explanations

Students will be able to succinctly articulate and apply their theory of change (aligns with competency 9)

Measuring your impact

Students will evaluate the impact of their work using evidence-informed procedures (aligns with competency 9)

Deepen skills

Students will apply an advanced clinical model to real-world practice.

Grading Scale

Grade Percent

A 95%

A- 92%

B+ 87%

B 83%

B- 80%

C+ 77%

C 73%

C- 70%

D+ 67%

D 63%

D- 60%

E 0%

Grading Policy

General

There is a grading rubric for each assignment. It provides guidance on how to successfully complete the
assignment. All of the assignments should be submitted to Learning Suite on the dates indicated in the
syllabus. 
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When you upload your homework please use the following file naming convention to help me with grading:
hw#-yourlastname (e.g. "hw1-hooley")

On group assignments, all group members receive the same grade on the assignment. 

Late policy

Assignments are considered late if they are not submitted by the time indicated in Learning Suite. I will accept
late assignments up to 6 days after their due date, however, I reduce the score by 10% for each day they are
late. I apply the first 10% reduction once the due date/time has passed in Learning Suite. For example, if the
due date/time is January 14th at 5:00p, the assignment would be considered late and receive a deduction
starting at 5:01p on January 14th. If the assignment is competency based, deductions for lateness cannot be
recouped. 

Please contact me as soon as possible if you have an extenuating circumstance that prevents you from
submitting your work on time.

Grading errors

If I make a mistake on your grade, please send me an email with the details of the error and I will gladly re-
check it. 

Competency assessment

The Council on Social Work Education (CSWE) is our program's accrediting organization. They determine what
broad areas must be covered in our curriculum. They also conduct regular reviews of our program to ensure we
are providing a quality education.

The descriptions in the assignments will show you which are assigned to a competency. 

If you do not meet the assessment benchmark, you will need to remediate that assessment. I will insert
comments in your assignment instructing you how to remediate. It is your responsibility to review my feedback
for each assignment to see if remediation is needed. The MSW student handbook provides additional
information about the remediation policy. After I grade your remediation, I can award you up to an 80% of the
assignment unless the assignment was submitted late, then the lateness deduction will be taken from the 80%
score.

If you have any incomplete remediations by the end of the semester, your final grade for the course will be
marked as "incomplete".  A student is unable to graduate with any incomplete grades on their transcript.

Artificial Intelligence 

Academic honesty means that all submitted work represents your own intellectual effort. For each assignment,
I will specify whether and how artificial intelligence (AI) tools may be used.

When an assignment states that AI is not permitted, you may not use AI at any stage of the work. This includes,
but is not limited to: generating text, ideas, outlines, examples, analyses, summaries, paraphrases, or
revisions; receiving feedback or suggestions; or using AI embedded in writing, editing, citation, or note-taking
tools. You may not submit work that is directly or indirectly derived from AI output, including material produced
by another person using AI.

Work produced in whole or in part through generative AI tools (such as ChatGPT, Claude, Gemini, Copilot,
Grammarly, or similar systems), without my explicit permission, is not considered your own work and
constitutes academic dishonesty. Basic spelling and grammar check in Microsoft Word and Google Docs that
do not generate or rewrite content are permitted.
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When AI is permitted, you must follow the specific guidelines provided and fully disclose the tool(s) used, how
they were used, and which portions of the work were affected. Failure to disclose permitted AI use will be
treated as unauthorized use.

I may ask students to explain, revise, or demonstrate understanding of submitted work. Inability to do so may
be considered evidence of academic dishonesty.

Participation Policy

I welcome all forms of constructive participation. I know verbally sharing during class is only one of the many
ways you can engage. I recognize that the way you choose to engage is informed by your personality, personal
background, current life situation, classroom context, learning needs, and your experience of macro social
forces (e.g., prejudice, discrimination). Our learning environment is best when we are all respectfully engaged
(in our own way). To foster an optimal learning environment, I ask that we comply with the following
participation policies:

Treat our time in class as an opportunity to practice connecting, curiosity, compassion, and intentional skill
development. 
Be on-time and stay for the entire class (see attendance policy for additional details)
Actively participate in partner/small group exercises and activities.
Read materials ahead of time so that you will be ready to apply it during class.
Be attentive and respectfully engaged during lectures and class discussions.
Computer/tablet use:

Computers and tablets can be excellent tools to capture and organize knowledge. They can also be
distractions and tools of distancing. Using computers and tablets to capture and organize information
for this class is permitted. Any other use should be saved for breaks. 
A guiding principle: imagine you and I were having a one-on-one conversation, use your
computer/tablet in a way that would foster connection between us. 
Only use phones and smart watches during break. If you need to take a call or respond to a
message, step out into the hall. 

To support adherence to these policies, you can earn up to 2 points per day for participation (2 = complies fully
with participation policies, 1 = complies partially with participation policies, 0 = non-compliant with participation
policies) 

I will assess participation each class and will update your participation score in Learning Suite. I will enter
comments into your participation point score so that you know what the deductions are for. 

Attendance Policy

On-time attendance is required. We will be maximizing every minute of our class time together. A substantial
portion of our in-class time will be spent doing experiential learning activities in groups. Your absence will
hamper your group's ability to complete the in-class exercises and subsequent homework. As such, any
unexcused absence will receive a 2 point deduction in your participation grade. In addition, you would miss any
points for graded in-class work for that session. Being late or leaving early to/from class will be assigned a
1 point reduction in your participation grade for that day. 

In the event of any emergency or extenuating circumstance, please contact me as soon as you are able. I will
consider emergencies and extenuating circumstances on a case-by-base basis. 

Classroom Procedures
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This class is organized into four modules, 1) making ethical decisions, 2) providing explanations, 3) measuring
your impact, and 4) strengthening your skills. During the first weeks of the class you will select a specialized
clinical model you would like to study. You will be organized into groups of three who share the same
specialized clinical model. Your readings will be specific to the clinical model and you will apply that model
during an in-class simulation. You will participate in nine sessions over the course of the semester.   

The format of each class session will generally follow the same format. The course uses a modified flip format,
where you are expected to come to class prepared to apply the concepts from your reading.

During module 4 our class format mirrors the method that you will use upon graduation to improve your clinical
social work skills. The first portion of class sessions is a book club. A member of the group will lead the book
club discussion prior to the simulation. The next portion of the class session is a lab where you and your group
members will apply the reading concepts. You will participate in a therapy simulation which involves the brief
treatment of an individual. The final portion of the class session is a review and consolidation of that day's
concepts followed by a full-class mini lecture and demonstration of one of the other specialized clinical models.

Everyone will get an in-depth understanding of one specialized clinical model and an introductory knowledge to
the other specialized clinical models. 

Study Habits

One purpose of this course is to serve as a bridge to your future professional learning. As such, the class
structure mirrors the peer learning methods you will use to continue your professional development (e.g. journal
clubs, peer supervision, consultation). I will augment the peer learning to ensure you receive exposure to all of
the clinical models. Notwithstanding my contributions, the degree to which you learn your selected clinical
model will depend almost exclusively on your own efforts.   

Teaching Philosophy

I approach teaching using a modified experiential learning model (Kolb, 2015). This model posits that learning
best occurs when you try the concept out (e.g. a particular specialized clinical model), reflect on your
experience, abstract key lessons, and then apply those lessons to subsequent opportunities. 
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Assignments

Title Due

Lab for WK05 Thu, February 5 23:59 pm MST

Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

EX1 - Gospel lens Sat, April 11 23:59 pm MST

Purpose: In social work practice you may have clients who are deeply
connected to the gospel and would like their faith directly incorporated into their
clinical work. This extra credit assignment is meant to build your library of
gospel-centric resources you could share with clients. 

CSWE competency: no competency 

CSWE measure: no competency
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Title Due

Directions: 

Imagine that you are working with a client who is deeply connected to the
gospel and asks you to integrate faith into the clinical work.
Your client asks for gospel-related readings that could help them with their
presenting problem. 
You will select the presenting problem the client is working on for this
assignment.
Your task is to find two gospel-related readings that would help your client.
You will insert hyperlinks to the reading and write one brief paragraph for
each reading explaining the connection between the reading and the
client's request and how you hope it would be helpful. 
You will use the template in the documents section to complete this
assignment. 

Documents:

Template: 
 

Participation WK01 Thu, January 8 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
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Title Due

Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Lab for WK06 Thu, February 12 23:59 pm MST

Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
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Title Due

reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

Participation WK02 Thu, January 15 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:
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Title Due

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

HW1 - Ethical dilemma case (CSWE 1
KVSP)

Sat, January 24 23:59 pm MST

Purpose: In social work practice you will need to know and apply the NASW
code of ethics to a variety of situations. You will also need to know how to
successfully navigate ethical dilemmas. This assignment provides an
opportunity to strengthen those skills. 

CSWE competency: 1 (KVSP)

CSWE measure: students must get an 80% or higher on the competency
sections of the template (sections 1-12). A score below 80% in these sections
requires remediation. If you would like to potentially earn up to an "A" you need
to complete sections 13-15 and earn enough points in those sections.

Artificial Intelligence: You should not use AI for this assignment in any way for
any part. 

Directions: This assignment has three parts.

Part 1 is writing a disguised ethical dilemma you have faced in your
internship or previous professional work.
Part 2 is explaining your application of the COVER model to optimally
manage the dilemma.
Part 3 (for those who want to pursue an "A") is analyzing a case of a
supervisee and offering a recommendation. 
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Title Due

You will complete the assignment using the template/rubric document in
the documents section. 
The template/rubric provides specific instructions on how to format and
respond to each section of the template. There is a place in the document
that says "[Enter your answer here]".
This is an individual assignment (not a group project)

Documents:

Template/rubric: sw669-wtr26-hw1-v01.docx  Download 
 

EX2 - Course feedback Sat, April 11 23:59 pm MST

Purpose: Teaching is part of my social work practice, and I would like to
continue to improve. You can help me by completing a brief survey.

CSWE competency: no competency 

CSWE measure: no competency

Directions: 

Go to the survey link and complete the questions
I will download the responses and will add your score to Learning Suite

Documents:

Link for survey:

HW2 - Theory of change paper (CSWE 1
KV & 9 KVSP)

Sat, February 14 23:59 pm MST

Purpose: a key to providing effective social work services is operating from
valid theory of change. This assignment will help you consolidate you MSW
learning to articulate a theory of change.

CSWE competency: 1 (KV) & 9 (KVSP)

CSWE measure: students must get an 80% or higher on the competency
sections of the template. A score below 80% in these sections requires
remediation. If you would like to potentially earn up to an "A" you need to
complete all sections and earn enough points in those sections.

Artificial intelligence: You can use AI to do research about your theory, but
you must verify the information with a credible non-AI source. You should not

2/24/26, 8:50 AM BYU Learning Suite Syllabus

https://learningsuite.byu.edu/view/6B9zhYbzMlCw.print?instructorInfo=true&instructor=true&ta=true&courseInfo=true&description=true&materials=tr… 12/54

https://learningsuite.byu.edu/plugins/Upload/fileDownload.php?fileId=ce6cf5d0-LQpz-wAEd-DCED-Y2176a5f0d18


Title Due

use AI for any portion or phase of the writing or revising.

Directions:

You will write a brief paper explaining your working theory of change. You
may select an existing theory of change, you can combine different
theories, or you can create your own. 
Enter your answers into the rubric/template that is listed in the document
section below.  
Use APA format for in-text citations and the reference list.  
Your theory of change must be supported by the empirical and/or
theoretical literature.
The template/rubric document provides additional instructions and the
grading parameters.
This is an individual assignment (not a group project)

Documents:

Template/Rubric: sw669-wtr26-hw2-v01.docx  Download 

Lab for WK07 Thu, February 19 23:59 pm MST

Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
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Title Due

copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

Participation WK03 Thu, January 22 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
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and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Participation WK04 Thu, January 29 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
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To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Lab for WK08 Thu, February 26 23:59 pm MST
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Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

HW3 - Case conceptualization paper
(CSWE 9 KVSP)

Sat, March 7 23:59 pm MST

Purpose: a key to providing effective social work services is applying a valid
theory of change to your clinical cases. This assignment will help you create a
case conceptualization based on your theory of change.

CSWE competency: 9 (KVSP)

CSWE measure: you must get an 80% or higher on the competency sections
of the template. A score below 80% in these sections requires remediation. If
you would like to potentially earn up to an "A" you need to complete all sections
and earn enough points in those sections.

Directions:
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You will write a brief paper applying your theory of change (from HW2) to a
case from your internship.  
Use the template from the document section. Your paper will be responses
to prompts within that template. 
Use APA format for in-text citations and the reference list.
There is no min/max number of pages.
Your theory of change must be supported by the empirical and/or
theoretical literature.
The rubric document provides additional instructions and the grading
parameters. You will insert your answers into the template/rubric below.
This is an individual assignment (not a group project)

Documents:

Template/rubric: sw669-wtr26-hw3.docx  Download 

 

HW4 - Impact measures library (CSWE 9
KVS)

Sat, March 28 23:59 pm MST

Purpose: a key to being able to evaluate your practice is to measure the
progress of your clients. This assignment will equip you with skills to locate
fitting measures and scrutinize the quality and utility of the measures. As a
cohort you are going to build a library of measures that you can use in your
current and future clinical work.

CSWE competency: 9 (KVS)

CSWE measure: students must get an 80% or higher on the competency
sections of the template. A score below 80% in these sections requires
remediation. If you would like to potentially earn up to an "A" you need to
complete all sections and earn enough points in those sections.

Directions:

Step 1: open the measure library spreadsheet (see documents section).
Indicate what type of measure you would like to find. You'll do that by
entering your name, a presenting problem (column: "what does it
measure?") and age group (column: "what age groups") in the
spreadsheet. Your selection should not duplicate a presenting problem and
age group already listed. It is permissible to duplicate a presenting
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problem if you are finding a measure for an age group not already
represented. 
Step 2: find a measure for the presenting problem and age group you
indicated in the spreadsheet. The measure should have the following
qualities:

The measure should be free to use.
The measure should not duplicate a measure in the library
The measure should yield interpretable information that can support
treatment.

Step 3: complete the remaining columns in the spreadsheet for your
measure. Important: copy/paste your answers into another document that
you keep offline. That way if another student accidentally deletes/changes
an entry in the shared document, you can quickly re-paste your answers. 
Step 4: upload a copy of the measure to the folder (see document section
for link).

We are using a standardized file naming convention so that the
names will be as useful as possible.
Filename format is: measure-presenting problem-population
E.g. filename phq9-depression-18-and-older 

Step 5: for those who would like to earn up to an "A" you would complete
step 5 and earn enough points. This step is to convert the questionnaire
you submitted into an excel spreadsheet that can be filled out by a client.
The spreadsheet should automatically score and interpret the client's
results. Upload the spreadsheet to the folder and to Learning Suite.

Documents:

Rubric:

Links:
 

Participation WK05 Thu, February 5 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      
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CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Lab for WK09 Thu, March 5 23:59 pm MST
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Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

Lab for WK10 Thu, March 12 23:59 pm MST

Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.
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Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

HW5 - Impact evaluation practice and tool
(CSWE 1 KV & 9 KVS)

Sat, April 11 23:59 pm MST

Purpose: a key to being able to evaluate your practice is to measure the
progress of your clients. This assignment will equip you with skills to practice
measurement-based care skills and will help you develop a tool to track your
professional progress over time. 

CSWE competency: 1 (KV) &  9 (KVS)

CSWE measure: students must get an 80% or higher on the competency
sections of the template. A score below 80% in these sections requires
remediation. If you would like to potentially earn up to an "A" you need to
complete all sections and earn enough points in those sections.

Directions:

Part 1 - Applying measurement-based care

Step 1:  you will apply measurement-based care to one of your clients
in your internship. Consult with me if this isn't possible to do in your
internship. You will select a useful measure for your client and
administer it at least twice.
Step 2: complete the hw5 template/rubric to record your experience
applying measurement-based care.
Step 3: if you want to earn up to an "A" you will apply measurement-
based care to a second client.
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Part 2 - Professional impact evaluation tool

Step 1: create an excel spreadsheet or google sheet that can be used
to track your professional impact over time. The tool should be a
functioning excel spreadsheet or google sheet that can track the
progress of various clients over time. The tool should be able to
capture meaningful clinical information and demographic information.
Step 2: you should enter made-up data for at least 5 clients and graph
the outcome of those clients. The graph should be in your
spreadsheet as well.

Upload your completed hw5 template/rubric and the completed tracking
tool with progress graph to Learning Suite.
This is an individual assignment (not a group project)

Documents:

Template/rubric: 
 

Participation WK06 Thu, February 12 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
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Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

HW6 - Deliberate practice (CSWE 9
KVSP)

Sat, April 11 23:59 pm MST

Purpose: this assignment is designed to help you apply and reflect on your
application of a specialized clinical model. This assignment will teach the
method of deliberate practice and how you can use it to continue developing
professionally in the future

CSWE competency: 9 (KVSP)

CSWE measure: students must get an 80% or higher on the competency
sections of the template. A score below 80% in these sections requires
remediation. If you would like to potentially earn up to an "A" you need to
complete all sections and earn enough points in those sections.

Directions:

At the beginning of module 4 (WK5), complete questions 1 and 2 of the
template. 
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At the end of module 4 (WK 13), complete the remaining sections of the
template.

Documents: 

Template/rubric: sw669-wtr26-hw6.docx  Download 
 

Lab for WK11 Thu, March 19 23:59 pm MST

Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

Participation WK07 Thu, February 19 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
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assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Participation WK08 Thu, February 26 23:59 pm MST
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Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 
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Documents: 

No documents needed.

Lab for WK12 Thu, March 26 23:59 pm MST

Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

Participation WK09 Thu, March 5 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing
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CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Lab for WK13 Thu, April 2 23:59 pm MST

Purpose: A social worker must be intentional to improve. The labs are
designed to give you practice in the deliberate practice method of
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improvement. This method can help you build your skills as it relates to a
specialized clinical model.   

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions:

During each lab you will meet with your group to practice skills related to your
specialized model. There are three roles in your group: social worker,
consultant, and client. You will rotate through these roles during module 4.

Each deliberate practice session has three components: reading club,
deliberate practice, and feedback. You will read before class, discuss your
reading, set an intention, practice the skill, and then the consultant and client
provide the social worker feedback. You can decide if you want to be the role
for the entire class period or rotate through different roles to practice shorter
skills.

Your group will submit three forms at the end of each lab. If you are in a duo,
submit the social worker and the consultant forms. I will provide you with paper
copies, you may hand-write your answers, and then submit the paper copy to
me. 

Documents: 

I will provide you with paper documents for the lab.

Participation WK10 Thu, March 12 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
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Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Participation WK11 Thu, March 19 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
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can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Participation WK12 Thu, March 26 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing
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CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

Participation WK13 Thu, April 2 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
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assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.
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Participation WK14 Thu, April 9 23:59 pm MST

Purpose: As a social worker, you will be expected to arrive on-time to your
sessions, to be prepared, to be actively engaged during the session, and to
complete the session within the allocated time frame. Your participation
assignment in this class mirrors those expectations and reinforces those
professional skills.      

CSWE competency: not competency bearing

CSWE measure: not competency bearing

Directions: You will not need to submit anything for this assignment. I will
grade your participation and will update your score for each day. Each day you
can earn up to 2 participation points (28 over the course of the semester). To
earn full credit, the following is expected:

Arrive on-time.
Remain for the full class period.
Only use computers and tablets in a way that would be appropriate if you
were meeting with me one-on-one. For example, it would be appropriate to
take notes. 
Only use phones and smart watches during break. If you need to take a
call or respond to a message, step out into the hall.
Actively participate. (see participation section of syllabus)
Complete readings before class.
Be attentive and respectfully engaged during lectures and class
discussions.

Deductions are applied as follows:

To reinforce the importance of starting and ending sessions on-time,
1 point is deducted for unexcused lateness or unexcused leaving early.
To reinforce the importance of showing up for scheduled sessions, 2 points
are deducted for unexcused absences 
Deductions for inappropriate technology use, inadequate preparation, or
inappropriate class engagement will be assigned depending on severity
and/or persistence of the issue.  

I will email you if you receive deductions for inappropriate technology use,
inadequate preparation, or inappropriate class engagement. Unexcused
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lateness/leaving early or unexcused absences will be posted but won't be
accompanied with an email. 

Documents: 

No documents needed.

2/24/26, 8:50 AM BYU Learning Suite Syllabus

https://learningsuite.byu.edu/view/6B9zhYbzMlCw.print?instructorInfo=true&instructor=true&ta=true&courseInfo=true&description=true&materials=tr… 36/54



University Policies

Honor Code
In keeping with the principles of the BYU Honor Code, students are expected to be honest in all of their
academic work. Academic honesty means, most fundamentally, that any work you present as your own
must in fact be your own work and not that of another. Violations of this principle may result in a failing
grade in the course and additional disciplinary action by the university. Students are also expected to
adhere to the Dress and Grooming Standards. Adherence demonstrates respect for yourself and others
and ensures an effective learning and working environment. It is the university's expectation, and every
instructor's expectation in class, that each student will abide by all Honor Code standards. Please call the
Honor Code Office at 422-2847 if you have questions about those standards.
Preventing Sexual Misconduct
The health and well-being of students is of paramount importance at Brigham Young University. If you or
someone you know has experienced sexual harassment (including sexual violence), there are many
resources available for assistance.

In accordance with Title IX of the Education Amendments of 1972, BYU prohibits unlawful sex
discrimination, including sexual harassment, against any participant in its education programs or activities.
The university also prohibits sexual harassment by its personnel and students. Sexual harassment occurs
when

a person is subjected to unwelcome sexual speech or conduct so severe, pervasive, and offensive
that it effectively denies their ability to access any BYU education program or activity;
any aid, benefit, or service of BYU is conditioned on a person's participation in unwelcome sexual
conduct; or
a person suffers sexual assault, dating violence, domestic violence, or stalking on the basis of sex.

University policy requires all faculty members to promptly report incidents of sexual harassment that come
to their attention in any way, including through face-to-face conversations, a written class assignment or
paper, class discussion, email, text, or social media post. Incidents of sexual harassment should be
reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-8692 or 1085 WSC. Reports
may also be submitted online at https://titleix.byu.edu/report or 1-888-238-1062 (24-hours a day).

BYU offers confidential resources for those affected by sexual harassment, including the university's
Sexual Assault Survivor Advocate, as well as a number of non-confidential resources and services that
may be helpful. Additional information about Title IX, the university's Sexual Harassment Policy, reporting
requirements, and resources can be found at http://titleix.byu.edu or by contacting the university's Title IX
Coordinator.
Student Disability
Brigham Young University is committed to providing a working and learning atmosphere that reasonably
accommodates qualified persons with disabilities. A disability is a physical or mental impairment that
substantially limits one or more major life activities. Whether an impairment is substantially limiting depends
on its nature and severity, its duration or expected duration, and its permanent or expected permanent or
long-term impact. Examples include vision or hearing impairments, physical disabilities, chronic illnesses,
emotional disorders (e.g., depression, anxiety), learning disorders, and attention disorders (e.g., ADHD). If
you have a disability which impairs your ability to complete this course successfully, please contact the
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University Accessibility Center (UAC), 2170 WSC or 801-422-2767 to request a reasonable
accommodation. The UAC can also assess students for learning, attention, and emotional concerns. If you
feel you have been unlawfully discriminated against on the basis of disability, please contact the Equal
Opportunity Office at 801-422-5895, eo_manager@byu.edu, or visit https://hrs.byu.edu/equal-opportunity
for help.
Academic Honesty
The first injunction of the Honor Code is the call to "be honest." Students come to the university not only to
improve their minds, gain knowledge, and develop skills that will assist them in their life's work, but also to
build character. "President David O. McKay taught that character is the highest aim of education" (The
Aims of a BYU Education, p.6). It is the purpose of the BYU Academic Honesty Policy to assist in fulfilling
that aim. BYU students should seek to be totally honest in their dealings with others. They should complete
their own work and be evaluated based upon that work. They should avoid academic dishonesty and
misconduct in all its forms, including but not limited to plagiarism, fabrication or falsification, cheating, and
other academic misconduct.
Deliberation Guidelines
To facilitate productive and open discussions about sensitive topics about which there are differing
opinions, members of the BYU community should: (1) Remember that we are each responsible for
enabling a productive, respectful dialogue. (2)To enable time for everyone to speak, strive to be concise
with your thoughts. (3) Respect all speakers by listening actively. (4) Treat others with the respect that you
would like them to treat you with, regardless of your differences. (5) Do not interrupt others. (6) Always try
to understand what is being said before you respond. (7) Ask for clarification instead of making
assumptions. (8) When countering an idea, or making one initially, demonstrate that you are listening to
what is being said by others. Try to validate other positions as you assert your own, which aids in dialogue,
versus attack. (9) Under no circumstances should an argument continue out of the classroom when
someone does not want it to. Extending these conversations beyond class can be productive, but we must
agree to do so respectfully, ethically, and with attention to individuals' requests for confidentiality and
discretion. (10) Remember that exposing yourself to different perspectives helps you to evaluate your own
beliefs more clearly and learn new information. (11) Remember that just because you do not agree with a
person's statements, it does not mean that you cannot get along with that person. (12) Speak with your
professor privately if you feel that the classroom environment has become hostile, biased, or intimidating.
Adapted from the Deliberation Guidelines published by The Center for Democratic Deliberation.
(http://cdd.la.psu.edu/education/The%20CDD%20Deliberation%20Guidelines.pdf/view?
searchterm=deliberation%20guidelines)
Devotional Attendance
Brigham Young University's devotional and forum assemblies are an important part of your BYU
experience. President Cecil O. Samuelson said, "We have special and enlightening series of devotional
and forum assemblies...that will complement, supplement, and enrich what will also be a very productive
period in your classrooms, laboratories, and libraries. We look forward to being with you each
Tuesday...and hope that you will regularly attend and bring your friends and associates with you...A large
part of what constitutes the unique 'BYU experience' is found in these gatherings where the Spirit has been
invited and where we have the opportunity to discuss and consider things of ultimate worth and importance
that are not afforded to the academic community on almost any other campus" (from the address "The
Legacy of Learning", 30 August, 2005). Your attendance at each forum and devotional is strongly
encouraged.
Inappropriate Use of Course Materials
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All course materials (e.g., outlines, handouts, syllabi, exams, quizzes, PowerPoint presentations, lectures,
audio and video recordings, etc.) are proprietary. Students are prohibited from posting or selling any such
course materials without the express written permission of the professor teaching this course. To do so is a
violation of the Brigham Young University Honor Code. It is also unethical to post your own work (study
sheets, papers) from the course on file sharing websites as you are encouraging others to engage in
plagiarism. These policies continue indefinitely (not limited to the duration of the semester or term you take
this course).
Diversity and Inclusion in the Classroom
"Because we feel the depth of God's love for His children, we care deeply about every child of God,
regardless of age, personal circumstances, gender, sexual orientation, or other unique challenges"
(President Russell M. Nelson, "The Love and Laws of God," September 2019). As a university community
we strive to foster an educational environment that promotes the personal dignity of every student and
accept individual responsibility to eliminate racism, sexism, and nationalism. Our course participation
reflects our understanding that every individual is a child of Heavenly Parents. We create learning
environments in which every individual is motivated to express their opinions and perspectives and ask
questions to augment discussions and learning. We listen to, learn from, and strive to consider thoughtfully
the opinions of others. We use language that is polite, considerate, and courteous—even when we strongly
disagree.
Mental Health
Mental health concerns and stressful life events can affect students’ academic performance and quality of
life. BYU Counseling and Psychological Services (CAPS, 1500 WSC, 801-422-3035, caps.byu.edu)
provides individual, couples, and group counseling, as well as stress management services. These
services are confidential and are provided by the university at no cost for full-time students. For general
information please visit https://caps.byu.edu; for more immediate concerns please visit http://help.byu.edu.
Plagiarism
Intentional plagiarism is a form of intellectual theft that violates widely recognized principles of academic
integrity as well as the Honor Code. Such plagiarism may subject the student to appropriate disciplinary
action administered through the university Honor Code Office, in addition to academic sanctions that may
be applied by an instructor. Inadvertent plagiarism, which may not be a violation of the Honor Code, is
nevertheless a form of intellectual carelessness that is unacceptable in the academic community.
Plagiarism of any kind is completely contrary to the established practices of higher education where all
members of the university are expected to acknowledge the original intellectual work of others that is
included in their own work. In some cases, plagiarism may also involve violations of copyright law.
Intentional Plagiarism-Intentional plagiarism is the deliberate act of representing the words, ideas, or data
of another as one's own without providing proper attribution to the author through quotation, reference, or
footnote. Inadvertent Plagiarism-Inadvertent plagiarism involves the inappropriate, but non-deliberate, use
of another's words, ideas, or data without proper attribution. Inadvertent plagiarism usually results from an
ignorant failure to follow established rules for documenting sources or from simply not being sufficiently
careful in research and writing. Although not a violation of the Honor Code, inadvertent plagiarism is a form
of academic misconduct for which an instructor can impose appropriate academic sanctions. Students who
are in doubt as to whether they are providing proper attribution have the responsibility to consult with their
instructor and obtain guidance. Examples of plagiarism include: Direct Plagiarism-The verbatim copying of
an original source without acknowledging the source. Paraphrased Plagiarism-The paraphrasing, without
acknowledgement, of ideas from another that the reader might mistake for the author's own. Plagiarism
Mosaic-The borrowing of words, ideas, or data from an original source and blending this original material
with one's own without acknowledging the source. Insufficient Acknowledgement-The partial or incomplete
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attribution of words, ideas, or data from an original source. Plagiarism may occur with respect to
unpublished as well as published material. Copying another student's work and submitting it as one's own
individual work without proper attribution is a serious form of plagiarism.
Respectful Environment
"Sadly, from time to time, we do hear reports of those who are at best insensitive and at worst insulting in
their comments to and about others... We hear derogatory and sometimes even defamatory comments
about those with different political, athletic, or ethnic views or experiences. Such behavior is completely out
of place at BYU, and I enlist the aid of all to monitor carefully and, if necessary, correct any such that might
occur here, however inadvertent or unintentional. "I worry particularly about demeaning comments made
about the career or major choices of women or men either directly or about members of the BYU
community generally. We must remember that personal agency is a fundamental principle and that none of
us has the right or option to criticize the lawful choices of another." President Cecil O. Samuelson, Annual
University Conference, August 24, 2010 "Occasionally, we ... hear reports that our female faculty feel
disrespected, especially by students, for choosing to work at BYU, even though each one has been
approved by the BYU Board of Trustees. Brothers and sisters, these things ought not to be. Not here. Not
at a university that shares a constitution with the School of the Prophets." Vice President John S. Tanner,
Annual University Conference, August 24, 2010
FHSS Diversity and Inclusion Syllabus Statement

In the College of Family, Home, and Social Sciences, our classroom participation and behavior are guided
by our mission statement , the BYU honor code , and principles of Christian discipleship . It is imperative
that we value and respect every person as a child of Heavenly Parents who has divine worth.
Consequently, we need to take steps to listen to, learn from, and love one another by striving to consider
thoughtfully the opinions of others and use language that is polite, considerate, and courteous even when
we strongly disagree. It is essential to create an educational environment that ensures "the gift of personal
dignity for every child of God" . This includes embracing one another compassionately and "eliminating]
any prejudice, including racism, sexism, and nationalism"  "regardless of age, personal circumstances,
gender, sexual orientation, or other unique challenges."  It is vital to delight in individuality and welcome
diverse perspectives and experiences as we "work tirelessly to build bridges of understanding rather than
creating walls of segregation."  To accomplish these goals we seek unity in higher principles of equity,
charity, collaboration, and inclusiveness in order to build an environment in which all students, faculty, and
staff can participate in, contribute to, and benefit equally from the academic community.
                               
 "provide an education that helps students become informed citizens and thoughtful leaders who make the communities and

families in which we live more just, equitable, and happy."

 "[we live] in accordance with the principles of the gospel of Jesus Christ and strive to maintain the highest standards in [our]

personal conduct regarding honor, integrity, morality, and consideration of others."

 "The Creator of us all calls on each of us to abandon attitudes of prejudice against any group of God's children." President

Russell M. Nelson, News Release, 2020; https://newsroom.churchofjesuschrist.org/article/president-nelson-shares-social-post-

encouraging-understanding-and-civility; https://medium.com/@Ch_JesusChrist/locking-arms-for-racial-harmony-in-america-

2f62180abf37

"he inviteth them all to come unto him and partake of his goodness; and he denieth none that come unto him, black and white,

bond and free, male and female; and he remembereth the heathen; and all are alike unto God, both Jew and Gentile." (2 Nephi

26:33)

 Elder Jeffrey R. Holland, "A Perfect Brightness of Hope", April, 2020

 Elder M. Russell Ballard, "The Trek Continues", October, 2017

 President Russell M. Nelson, "The Love and Laws of God", September, 2019
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Preventing & Responding to Sexual Misconduct
The health and well-being of students is of paramount importance at Brigham Young University. If you or
someone you know has experienced sexual harassment (including sexual violence), there are many
resources available for assistance.

In accordance with Title IX of the Education Amendments of 1972, BYU prohibits unlawful sex
discrimination, including sexual harassment, against any participant in its education programs or activities.
The university also prohibits sexual harassment by its personnel and students. Sexual harassment occurs
when

a person is subjected to unwelcome sexual speech or conduct so severe, pervasive, and offensive
that it effectively denies their ability to access any BYU education program or activity;
any aid, benefit, or service of BYU is conditioned on a person's participation in unwelcome sexual
conduct; or
a person suffers sexual assault, dating violence, domestic violence, or stalking on the basis of sex.

University policy requires all faculty members to promptly report incidents of sexual harassment that come
to their attention in any way, including through face-to-face conversations, a written class assignment or
paper, class discussion, email, text, or social media post. Incidents of sexual harassment should be
reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-8692 or 1085 WSC. Reports
may also be submitted online at https://titleix.byu.edu/report or 1-888-238-1062 (24-hours a day).

BYU offers confidential resources for those affected by sexual harassment, including the university's
Sexual Assault Survivor Advocate, as well as a number of non-confidential resources and services that
may be helpful. Additional information about Title IX, the university's Sexual Harassment Policy, reporting
requirements, and resources can be found at http://titleix.byu.edu or by contacting the university's Title IX
Coordinator.
Wellness Wise

During your academic journey we hope you make time to focus on your Wellness. Our campus is equipped
with many resources designed to support "the balanced development of the total person..." (BYU Mission
Statement). Through the Wellness Wise website (wellnesswise.byu.edu), on-campus programs and
services can be found to explore the resources made available for your Spiritual, Physical, Intellectual,
Financial, Emotional, and Social Wellness.
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Schedule

Date Column 1 Column 2

Week 1: Sun, Jan 4–Sat, Jan 10

Thu, Jan 08 WK 1 - Making choices module (1)

Topic: Ethical dilemma decision making

Competencies: CSWE 1

Course objectives: Making ethical choices - Students
will be able to make sound decisions in complex
ethical situations which yield the most optimal
outcome.

Readings: 

Castro-Atwater, S. A., & Hohnbaum, A.-L. H.
(2015). A conceptual framework of “Top 5” ethical
lessons for the helping professions. Education,
135(3), 271–278. [read full article]

Link to the article
Focus question: What are the five ethical
lessons? 

Mitchell, J. M., & Yordy, E. D. (2010). COVER It: A
comprehensive framework for guiding students
through ethical dilemmas. Journal of Legal
Studies Education, 27(1), 35–60. [read section III
pgs. 45-55]

Link to article
Focus questions: what are the components of
the COVER model? What do they mean?
How would you apply them?

National Association of Social Workers (2021).
Code of ethics. Washington, DC: National
Association of Social Workers Press. [skim/review
as needed]

Link to article: code of ethics 
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Class session learning outcomes:

You will be able to apply the COVER model to
ethical dilemmas.

Class materials:

Slides: sw669-wtr26-wk01.pptx  Download 

Dilemma 1: sw669-wtr26-wk01-
dilemma1.docx  Download 

Dilemma 2: sw669-wtr26-wk01-
dilemma2.docx  Download 

Dilemma 3: sw669-wtr26-wk01-
dilemma3.docx  Download 

Dilemma 4: sw669-wtr26-wk01-
dilemma4.docx  Download 

Misc. slides: sw669-wtr26-byu-msw-ethics-2025-
v02.pptx  Download 

 

Week 2: Sun, Jan 11–Sat, Jan 17

Thu, Jan 15 Both sections are combined today and will meet in the
morning 9:00a section (same class room JFSB B132)

WK 2 - Providing explanations module (2)

Topic: Case conceptualization

Competencies: CSWE 9

Course objective: Providing explanations - Students
will be able to succinctly articulate and apply their
theory of change. 

Readings:

Christon et al. (2015). Evidence-based
assessment meets evidence-based treatment: An
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approach to science informed case
conceptualization, Cognitive and Behavioral
Practice, 22(1), 36-48. [read full article]

Link to article
Lannan, C. (2012). Causal loop construction the
basics. Systems Thinking, 23(7). [read full article]

Link to article 

M.I.T. (2016). Causal loop diagrams. [watch full
video]

Link for video

Gurule, D, (2017). Systems thinking: Causal loop
diagrams. [watch full video]

Link for video 

van den Bergh et al. (2024). The content of
personalised network-based case formulations.
Journal of Contemporary Psychotherapy, 54(3),
181-192. [read the introduction]

Link for article

Class session learning outcomes:

You will be able to describe what a causal loop
diagram is and what its component parts are.

Class materials: 

Slides: sw669-wtr26-wk02.pptx  Download 

Review: sw669-wtr26-wk02-
review.docx  Download 

Week 3: Sun, Jan 18–Sat, Jan 24

Thu, Jan 22 WK 3 - Providing explanations module (2)

Topic: Creating Causal Loop Diagrams (CLDs) to
model case conceptualizations
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Competencies: CSWE 9

Course objective: Providing explanations - Students
will be able to succinctly articulate and apply their
theory of change.

Readings:

Eells, T. D. (2022). Handbook of psychotherapy
case formulation. New York, NY: Guilford Press.
[read at least one of the chapters from chapters 2
-15. Each of these chapters describes a different
theoretical approach to case conceptualization.
Pick a chapter that you are interested in. That
chapter could be helpful for your HW2 & 3].

This is an eBook available through the library.
To find it go the library website and search for
the title of the book in their catalog ("available
online" tab on the home page). It will pull up
an e-book version. I have tried providing a
link in the past and it hasn't reliably worked.
Here is a link you can try. It may require that
you already be logged into the BYU library
page or be on campus. 

Class session learning outcomes:

You will be able to create a CLD using clinical
material from your internship.
You will apply at least one theory to the creation of
your CLD. 

Class materials:

CLD example: sw669-wtr26-wk03-cld-example-
handout.docx  Download 

Sat, Jan 24

HW1 - Ethical
dilemma case
(CSWE 1
KVSP)
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Week 4: Sun, Jan 25–Sat, Jan 31

Thu, Jan 29 WK 4 - Measuring your impact module (3)

Topic: Measuring your professional development

Competencies: CSWE 9

Course objective: Measuring your impact - Students
will evaluate the impact of their work using evidence-
informed procedures.

Readings:

Miller, S., Hubble, M., & Duncan, B. (2014). The
secrets of supershrinks: Pathways to clinical
excellence. Washington, DC: Psychotherapy
Networker. [Read full article]

Link to the article
Focus questions: What are the authors'
components for becoming a successful
clinician? What is their process for
systematically seeking feedback? What are
your key take-aways from this reading? What
is one concrete step you can take
immediately to improve your practice?

Goldberg, S. B., Rousmaniere, T., Miller, S. D.,
Whipple, J., Nielsen, S. L., Hoyt, W. T., &
Wampold, B. E. (2016). Do psychotherapists
improve with time and experience? A longitudinal
analysis of outcomes in a clinical setting. Journal
of Counseling Psychology, 63(1), 1–11.  [Read
abstract, skim discussion]

Link to the article
Focus question: what is the key take-away
from this article?

Goldberg, S. B., Babins-Wagner, R.,
Rousmaniere, T., Berzins, S., Hoyt, W. T.,
Whipple, J. L., Miller, S. D., & Wampold, B. E.
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(2016). Creating a climate for therapist
improvement: A case study of an agency focused
on outcomes and deliberate practice.
Psychotherapy, 53(3), 367–375. [Read abstract,
skim discussion]

Link to the article
Focus question: what is the key take-away
from this article?

Owen, J., Drinane, J. M., Kivlighan, M., Miller, S.,
Kopta, M., & Imel, Z. (2019). Are high-performing
therapists both effective and consistent? A test of
therapist expertise. Journal of Consulting and
Clinical Psychology, 87(12), 1149–1156. [Read
abstract, skim discussion]

Link to the article
Focus question: what is the key take-away
from this article?

Class session learning outcomes:

You will be able to explain the process to create a
plan for lifelong learning and service.

Class material:

Slides: sw669-wtr26-wk04.pptx  Download 

Tracker example: sw669-wtr26-wk04-sample-
tracker.xlsx  Download 
 
DP instructions: sw669-wtr26-wk04-dp-module-
instructions.docx  Download 
 

Lab documents:  sw669-wtr26-lab-forms-
combined-v01.docx  Download 
 

Week 5: Sun, Feb 1–Sat, Feb 7

Thu, Feb 05 WK 5 - Strengthening your skills module (4)
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Topic: Specialized clinical model - Narrative

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach. 
You will be able to explain the theory of change
from a narrative perspective.
You will be able to describe the assessment
procedures from a narrative perspective. 

Class materials:

Slides: sw669-wtr26-wk05.pptx  Download 

Assessment handout: sw669-wtr26-wk05-
narrative-assessment.docx  Download 

Video example of narrative: (must be on campus
to access)
link (https://video.alexanderstreet.com/watch/narr
ative-therapy-a-process-for-the-postmodern-
world) 

Week 6: Sun, Feb 8–Sat, Feb 14

Thu, Feb 12 WK 6 - Strengthening your skills module (4)

Topic: Specialized clinical model - Narrative

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
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here)

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach.
You will be able to describe treatment from a
narrative approach.

Class materials:

Slides: sw669-wtr26-wk06.pptx  Download 

Treatment handout: sw669-wtr26-wk06-narrative-
treatment.docx  Download 

Sat, Feb 14

HW2 - Theory
of change
paper (CSWE
1 KV & 9
KVSP)

Week 7: Sun, Feb 15–Sat, Feb 21

Thu, Feb 19 My class is cancelled today and both sections will
combine for the afternoon Child/Adolescent class in
JFSB B132 for a guest speaker

WK 7 - Strengthening your skills module (4)

Topic: Specialized clinical model - Multicultural
psychotherapy

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach.
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You will be able to explain the cause of racial
stress, describe an assessment instrument, and
describe a treatment approach to address racial
stress.

Class Materials:

Slides: 

Racial trauma scale: 

UnRESTS interview: 

UnRESTS interview short: 

Week 8: Sun, Feb 22–Sat, Feb 28

Thu, Feb 26

WK 8 - Strengthening your skills module (4)

Topic: Specialized clinical model - ACT

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach.
You will be able to explain the theory of change
from an ACT perspective.
You will be able to describe assessment
procedures from an ACT perspective.

Class materials:

Slides:

ACT video: 

Week 9: Sun, Mar 1–Sat, Mar 7

Thu, Mar 05 WK 9 - Strengthening your skills module (4)
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Topic: Specialized clinical model - ACT

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach.
You will be able to explain a treatment approach
from an ACT perspective. 

Class materials:

ACT videos: 
ACT training book: 

Sat, Mar 07

HW3 - Case
conceptualiza
tion paper
(CSWE 9
KVSP)

Week 10: Sun, Mar 8–Sat, Mar 14

Thu, Mar 12 WK 10 - Strengthening your skills module (4)

Topic: Specialized clinical model - Unified protocol

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

Class session learning outcomes:
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You will be able to demonstrate a clinical skill from
your treatment approach.

Classroom materials:

Slides:
Assessment: 
Case conceptualization: 
MEDI: 

Week 11: Sun, Mar 15–Sat, Mar 21

Thu, Mar 19

WK 11 - Strengthening your skills module (4)

Topic: Specialized clinical model - Unified protocol

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach.

Classroom materials:

Slides: 

Week 12: Sun, Mar 22–Sat, Mar 28

Thu, Mar 26 WK 12 - Strengthening your skills module (4)

Topic: Specialized clinical model - DBT

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

2/24/26, 8:50 AM BYU Learning Suite Syllabus

https://learningsuite.byu.edu/view/6B9zhYbzMlCw.print?instructorInfo=true&instructor=true&ta=true&courseInfo=true&description=true&materials=tr… 52/54

https://byu.box.com/s/eoug1c6ez8hfuy753vs00oi6xxh2ytf8
https://byu.box.com/s/eoug1c6ez8hfuy753vs00oi6xxh2ytf8


Date Column 1 Column 2

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach.
You will be able to explain a case
conceptualization from a DBT perspective.
You will be able to describe assessment
procedures from a DBT perspective.

Classroom materials:

Slides: 
Chain analysis:

HW 5 example tracker: 
 

Sat, Mar 28

HW4 - Impact
measures
library
(CSWE 9
KVS)

Week 13: Sun, Mar 29–Sat, Apr 4

Thu, Apr 02 WK 13 - Strengthening your skills module (4)

Topic: Specialized clinical model - DBT

Competencies: N/A

Course objective: Deepen skills - Students will apply
an advanced clinical model to real-world practice.

Readings: Follow your specialized clinical model
reading schedule (see reading schedule document
here)

Class session learning outcomes:

You will be able to demonstrate a clinical skill from
your treatment approach.
You will be able to describe a treatment approach
from a DBT perspective. 

Classroom materials:
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Week 14: Sun, Apr 5–Sat, Apr 11

Thu, Apr 09

Both sections will be combined today. Both sections
will come to my morning class in B132 JFSB. Then
both sections will go to the Child/Adolescent class in
the afternoon for a guest speaker. 

WK 14 

Topic: Wrap-up

Readings: No readings this week

Sat, Apr 11

HW5 - Impact
evaluation
practice and
tool (CSWE 1
KV & 9 KVS)
HW6 -
Deliberate
practice
(CSWE 9
KVSP)

Week 15: Sun, Apr 12–Sat, Apr 18

Fri, Apr 17 Final Exam Day
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