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SOC W 611 - Supervised Clinical Practicum
Winter 2026
Section 001: 279 TLRB on W from 8:00am - 10:50am

Instructor/TA Info

Instructors

Name: Sherinah Saasa

Office: 2173 JFSB - Brigham Young University
Phone: 801-422-4687

Email: sherinah_saasa@byu.edu

Hours:
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Course Information

Description

In this course, students will have an opportunity to conduct individual therapy with a client on an ongoing, weekly basis. Therapy sessions will be video-recorded (with client permission) and will be
reviewed with the instructor, the student therapist and other practicum students during weekly clinical supervision meetings. The instructor will provide students with therapeutic direction, support,

feedback, possible therapeutic strategies, and guidelines for case recording. Clients will be assigned and seen within BYU’s Comprehensive Clinic.

Grading Scale

Grade Percent
A 93%
A- 90%
B+ 87%
B 83%
B- 80%
C+ 7%
C 73%
C- 70%
D+ 67%
D 63%
D- 60%
E 0%

Learning Outcomes
Soc W 611 Course Purpose

By the end of this course, students will become spiritually grounded and self-reflective social workers prepared for impactful internships and professional service as they
integrate ethical principles and social work best practices to engage, assess, and intervene effectively with clients.

CSWE 2022 Competency 7

Assess Individuals, Families, Groups, Organizations, and Communities

Links to BYU AIM: Spiritually Strengthening (importance of human relationships, inherent dignity & worth of the person) and Intellectually Enlarging (competence)
CSWE 2022 Competency 8

Intervene with Individuals, Families, Groups, Organizations, and Communities

Links to BYU AIM: Lifelong Learning and Service (service)

Develop assessments grounded in Christlike respect

Students will develop accurate, collaborative assessments with clients by integrating social work theories and culturally responsive practices to support effective and timely

treatment planning grounded in Christlike respect for the individual.
Intervene effectively with Christlike compassion
Students will intervene effectively with clients by integrating theory and evidence-based practice with professional competence and Christlike compassion.
Demonstrate Ethical and Professional Behavior
Students will demonstrate ethical and professional behavior by:
1. Developing Christlike characteristics,
2. Appropriately managing personal bias,
3. Adhering to professional standards,

4. Submitting required documentation in a timely manner, and
5. Engaging in consistent reflective and prayerful self-assessment in order to:

i. Strengthen their professional identify,
ii. Enhance accountability, and
iii. Support lifelong service.

Attendance Policy

Students are expected to attend and appropriately participate in weekly class supervision sessions. Appropriate participation includes reviewing your own recorded sessions after each session,

showing parts of your session with the class for feedback and discussion, and providing feedback to other class members when parts of their sessions are being reviewed in class. Lack of preparation
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or participation might affect your grade, anywhere from a half-letter grade drop to a full-letter grade drop, depending on the instructor’s evaluation of the lack of preparation or participation. Attendance

and participation are critical to the learning process, not only for you, but for others in the class.
Assessment of Competence

Competency 7: Assess

The following points outline how Competency 7 will be assessed in this course, including the corresponding dimension(s) (in italics) necessary for learning and developing
competence (see assignment descriptions, and/or rubric where available, for further detail):

« The Preparation assignment will assess knowledge, values, skills, and processes relevant to social work assessment.

« The Assessment section of the Integration Paper will assess knowledge, values, skills and processes relevant to social work intervention.

« Part | of the Skill Demonstration & Reflection Paper will assess knowledge, values, skills, and processes relevant to social work assessment.

« The Assessment section of the Self-Evaluation Paper will assess knowledge, values, skills, and processes relevant to social work assessment.

In order to be considered competent for Competency 7, students must pass three of the four above assessment points with an 80% or better. If a student is not competent on th
competency, they will follow remediation instructions in the MSW Student Handbook

Competency 8: Intervene

The following points outline how Competency 8 will be assessed in this course, including the corresponding dimension(s) (in italics) necessary for learning and developing
competence (see assignment descriptions, and/or rubric where available, for further detail):

« The Preparation assignment will assess knowledge, values, skills, and processes relevant to social work intervention.

« The Intervention section of the Integration Paper will assess knowledge, values, skills and processes relevant to social work intervention.

« Part Il of the Skill Demonstration & Reflection Paper knowledge, values, skills, and processes relevant to social work intervention.

« The Intervention section of the Self-Evaluation Paper will assess knowledge, values, skills, and processes relevant to social work intervention.

In order to be considered competent for Competency 8, students must pass three of the four above assessment points with an 80% or better. If a student is not competent on this competenc

they will follow remediation instructions in the MSW Student Handbook.
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Assignments
Title Due
Supervision Preparation & Professional Readiness Wed, April 8 23:59 pm MST

Students are expected to review their recorded clinical session prior to class and to have relevant segments identified and ready to
view during class supervision. Adequate preparation includes prior viewing of the session, reflection on clinical strengths and areas
for growth, and readiness to ask questions or offer self-critique during group supervision. Failure to be adequately prepared will
result in a 5% grade deduction from the total assignment score for each occurrence.

Students will also be assessed on their professional use of supervision, including responsiveness to instructor and peer feedback
and collegial engagement with peers. Collegiality includes respectful participation in group discussion and constructive feedback to
classmates. This assignment assesses Competency 7 and Competency 8 as listed under Learning Outcomes in the syllabus.

Integration Paper Wed, February 4 23:59 pm MST

Students will write a paper that addresses an integration of professional values with their background, including religious, spiritual,
and other personal or family values. The principal aim of this assignment is for students to explore and consider how their
background can influence the therapeutic process of assessing and intervening with clients; it is to enhance their self-understanding
and self-awareness as they develop their professional identity as clinical social workers.

A detailed description of this assignment and a grading rubric will be found in the content folder on Learning Suite. This assignment
will assess Competency 7 and Competency 8 listed in the syllabus under Learning Outcomes.

Inspiring Learning Paper Wed, March 25 23:59 pm MST

Assignment Purpose

This paper isn’t about proving you were inspired or writing something dramatic. It's about thoughtfully tracing your experience in this course, what moved you, what clarified your intentions, what you're taking
forward into your practice and life, and what shifted in you (intellectually, spiritually or professionally)? The four principles are simply lenses to help you name and integrate what actually happened for you this

semester
Assignment Instructions

The learning that occurs in Soc W 611 is principally and naturally experiential. In line with this, students will write a paper on four
principles of inspiring learning: (1) inspiration; (2) intention; (3) integration; (4) reflection. You should address each prompt given for
the respective principle. Students will also write about their experience with being mentored and with mentoring within the context
of this course. See below.

Your paper should be no longer than 8 pages, double-spaced, with 12-point-font and Times New Roman typeface.

A detailed description of this assignment and a grading rubric will be found in the content folder on Learning Suite.

Inspiration

« Write about the role of inspiration in your social work practice and education.
« Specifically, write about how inspiration manifest during this semester as it relates to your experience in this course.

Intention

« Write about your intentions in practicing social work.
« Write about how your 611-experience informed and shaped your intentions.
« Write about how God informed and shaped your intentions as it relates to your experience in this course.

Integration

« Write about how you will integrate what you learned in this course into your ongoing, professional development and practice.
« Write about how you will integrate what you learned in this course into your everyday life.

Reflection

« Write about the spiritual impact of your experience in this course.
« Write about the revelatory impact of this course.
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Title Due

Mentoring

« What was your experience with mentorship from the instructor?
« What was your experience with mentorship from your classmates?
« What was your experience with participating in mentoring your classmates?

Skill & Competence Presentation Wed, April 8 23:59 pm MST

On the last day of class, students will present on their use, throughout the semester, of direct social work practice skills in
assessment and intervention using video recordings of their therapy sessions with clients. Students will present on their use of
five foundational skills in two parts: (I) use of the skill in assessment; (1) use of the skill in intervention. Specifically, students will
present on their competence in applying direct practice skills, their limitations in applying direct practice skills, and on how the use
of direct practices skills affected the client, respectively for each skill. Students will summarize the feedback they were given in
class and how they will further develop their competence. Students will also give and receive feedback related to their competency
and that of their peers. This assignment will assess Competency 7 and Competency 8 listed in the syllabus under Learning
Outcomes.

A detailed description of this assignment and a grading rubric will be found in the content folder on Learning Suite.

Examples of foundational direct practice skills include the following:

« Empathy

Active listening

Building rapport

+ Open-ended questions
Clarification

e Summarizing
Confrontation

Asking follow-up questions
* Focusing

Establishing continuity between sessions
« Time management

« Use of theory

e Other

Complete Required Clinic Procedures & Documentation Wed, April 15 23:59 pm MST

Students will complete all required Comprehensive Clinic procedures and documentation in a timely manner related to working with
the client. Areas of compliance include: arranging for video recording of therapy sessions, having the client sign the necessary
forms, completing and documenting the client assessment, developing the treatment plan, maintaining therapy session notes,
following the required discharge procedures, appropriately documenting the client discharge, and completing and signing forms.
This assignment will assess Competency 7 and Competency 8 listed in the syllabus under Learning Outcomes.
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University Policies

Honor Code

In keeping with the principles of the BYU Honor Code, students are expected to be honest in all of their academic work. Academic honesty means, most fundamentally,
that any work you present as your own must in fact be your own work and not that of another. Violations of this principle may result in a failing grade in the course and
additional disciplinary action by the university. Students are also expected to adhere to the Dress and Grooming Standards. Adherence demonstrates respect for
yourself and others and ensures an effective learning and working environment. It is the university's expectation, and every instructor's expectation in class, that each
student will abide by all Honor Code standards. Please call the Honor Code Office at 422-2847 if you have questions about those standards.

Sexual Misconduct

The health and well-being of students is of paramount importance at Brigham Young University. If you or someone you know has experienced sexual harassment
(including sexual violence), there are many resources available for assistance.

In accordance with Title IX of the Education Amendments of 1972, BYU prohibits unlawful sex discrimination, including sexual harassment, against any participant in its
education programs or activities. The university also prohibits sexual harassment by its personnel and students. Sexual harassment occurs when

« aperson is subjected to unwelcome sexual speech or conduct so severe, pervasive, and offensive that it effectively denies their ability to access any BYU
education program or activity;

« any aid, benefit, or service of BYU is conditioned on a person's participation in unwelcome sexual conduct; or

« a person suffers sexual assault, dating violence, domestic violence, or stalking on the basis of sex.

University policy requires all faculty members to promptly report incidents of sexual harassment that come to their attention in any way, including through face-to-face
conversations, a written class assignment or paper, class discussion, email, text, or social media post. Incidents of sexual harassment should be reported to the Title IX
Coordinator at t9coordinator@byu.edu or (801) 422-8692 or 1085 WSC. Reports may also be submitted online at https://titleix.byu.edu/report or 1-888-238-1062 (24-
hours a day).

BYU offers confidential resources for those affected by sexual harassment, including the university's Sexual Assault Survivor Advocate, as well as a number of non-
confidential resources and services that may be helpful. Additional information about Title IX, the university's Sexual Harassment Policy, reporting requirements, and
resources can be found at http://titleix.byu.edu or by contacting the university's Title IX Coordinator.

Student Disability

Brigham Young University is committed to providing a working and learning atmosphere that reasonably accommodates qualified persons with disabilities. A disability is
a physical or mental impairment that substantially limits one or more major life activities. Whether an impairment is substantially limiting depends on its nature and
severity, its duration or expected duration, and its permanent or expected permanent or long-term impact. Examples include vision or hearing impairments, physical
disabilities, chronic illnesses, emotional disorders (e.g., depression, anxiety), learning disorders, and attention disorders (e.g., ADHD). If you have a disability which
impairs your ability to complete this course successfully, please contact the University Accessibility Center (UAC), 2170 WSC or 801-422-2767 to request a reasonable
accommodation. The UAC can also assess students for learning, attention, and emotional concerns. If you feel you have been unlawfully discriminated against on the
basis of disability, please contact the Equal Opportunity Office at 801-422-5895, eo_manager@byu.edu, or visit https://hrs.byu.edu/equal-opportunity for help.
Academic Honesty

The first injunction of the Honor Code is the call to "be honest." Students come to the university not only to improve their minds, gain knowledge, and develop skills that
will assist them in their life's work, but also to build character. "President David O. McKay taught that character is the highest aim of education" (The Aims of a BYU
Education, p.6). It is the purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU students should seek to be totally honest in their dealings with
others. They should complete their own work and be evaluated based upon that work. They should avoid academic dishonesty and misconduct in all its forms,
including but not limited to plagiarism, fabrication or falsification, cheating, and other academic misconduct.

Mental Health Concerns

Mental health concerns and stressful life events can affect students’ academic performance and quality of life. BYU Counseling and Psychological Services (CAPS,
1500 WSC, 801-422-3035, caps.byu.edu) provides individual, couples, and group counseling, as well as stress management services. These services are confidential
and are provided by the university at no cost for full-time students. For general information please visit https://caps.byu.edu; for more immediate concerns please visit
http://help.byu.edu.

Respectful Environment

"Sadly, from time to time, we do hear reports of those who are at best insensitive and at worst insulting in their comments to and about others... We hear derogatory
and sometimes even defamatory comments about those with different political, athletic, or ethnic views or experiences. Such behavior is completely out of place at
BYU, and | enlist the aid of all to monitor carefully and, if necessary, correct any such that might occur here, however inadvertent or unintentional. "I worry particularly
about demeaning comments made about the career or major choices of women or men either directly or about members of the BYU community generally. We must
remember that personal agency is a fundamental principle and that none of us has the right or option to criticize the lawful choices of another." President Cecil O.
Samuelson, Annual University Conference, August 24, 2010 "Occasionally, we ... hear reports that our female faculty feel disrespected, especially by students, for
choosing to work at BYU, even though each one has been approved by the BYU Board of Trustees. Brothers and sisters, these things ought not to be. Not here. Not at
a university that shares a constitution with the School of the Prophets." Vice President John S. Tanner, Annual University Conference, August 24, 2010

FHSS Diversity and Inclusion Syllabus Statement

In the College of Family, Home, and Social Sciences, our classroom participation and behavior are guided by our mission statement’, the BYU honor code', and
principles of Christian discipleship“i. It is imperative that we value and respect every person as a child of Heavenly Parents who has divine worth. Consequently, we
need to take steps to listen to, learn from, and love one another by striving to consider thoughtfully the opinions of others and use language that is polite, considerate,
and courteous even when we strongly disagree. It is essential to create an educational environment that ensures "the gift of personal dignity for every child of God"".
This includes embracing one another compassionately and "eliminating] any prejudice, including racism, sexism, and nationalism"" "regardless of age, personal
circumstances, gender, sexual orientation, or other unique challenges." Viltis vital to delight in individuality and welcome diverse perspectives and experiences as we
"work tirelessly to build bridges of understanding rather than creating walls of segrt—:‘gation."iii To accomplish these goals we seek unity in higher principles of equity,
charity, collaboration, and inclusiveness in order to build an environment in which all students, faculty, and staff can participate in, contribute to, and benefit equally
from the academic community.

' "provide an education that helps students become informed citizens and thoughtful leaders who make the communities and families in which we live more just, equitable, and happy."
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i "[we live] in accordance with the principles of the gospel of Jesus Christ and strive to maintain the highest standards in [our] personal conduct regarding honor, integrity, morality, and consideration of
others."

i "The Creator of us all calls on each of us to abandon attitudes of prejudice against any group of God's children." President Russell M. Nelson, News Release, 2020;
https://newsroom.churchofjesuschrist.org/article/president-nelson-shares-social-post-encouraging-understanding-and-civility; https://medium.com/@Ch_JesusChrist/locking-arms-for-racial-harmony-in-
america-2f62180abf37

"he inviteth them all to come unto him and partake of his goodness; and he denieth none that come unto him, black and white, bond and free, male and female; and he remembereth the heathen; and
all are alike unto God, both Jew and Gentile." (2 Nephi 26:33)

"V Elder Jeffrey R. Holland, "A Perfect Brightness of Hope", April, 2020

Y Elder M. Russell Ballard, "The Trek Continues", October, 2017

Vi President Russell M. Nelson, "The Love and Laws of God", September, 2019
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Schedule

Date SCHEDULE ASSIGNMENTS DUE

Week 1: Sun, Jan 4-Sat, Jan 10

FIRST DAY OF CLASS

e Introduction and course requirements

« Fears, anxieties, concerns

o First session format

e Forms

« Client assessment, diagnostics, and initial treatment sessions
+ Professional and ethical behavior

Start of Classes
Wed, Jan 07
Required:

Watch video session here: https://dbs.lib.byu.edu/psychotherapy and search "Harnessing
the Power of Genograms in Psychotherapy" in the search box on the right. The first search
result is the title that you are looking for."

[Videos accessible with BYU login]

This video demonstrates an initial session with a new client. Take notes of what you like,
what you didn't like about the approach, what would you do differently? Take aways on how
you would use this for future sessions? Other thoughts, insights?

Week 2: Sun, Jan 11-Sat, Jan 17
Required Reading:
Review the concept of experiential learning at BYU and its emphasis in this course:

« Quick to Observe by Shane Reese
« Inspiring Learning by Kevin Worthen

Wed, Jan 14 A9enda:

« Session observation and feedback

« Strengths and Contributions

« Basic principles of client engagement

« Working with clients different from yourself in race, gender, sexual orientation, values,
and other key ways.

Week 3: Sun, Jan 18-Sat, Jan 24

Agenda:

Wed, Jan 21 « Session observation and feedback
« Specific techniques

Week 4: Sun, Jan 25-Sat, Jan 31

Agenda:

Wed, Jan 28 « Session observation and feedback
« Specific techniques

Week 5: Sun, Feb 1-Sat, Feb 7
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Date SCHEDULE ASSIGNMENTS DUE
Agenda:
Wed, Feb 04 « Session observation and feedback Integration Paper

« Evaluate client progress
« Specific techniques

Week 6: Sun, Feb 8-Sat, Feb 14

Agenda:
Wed, Feb 11 « Session observation and feedback

« Specific techniques

Week 7: Sun, Feb 15-Sat, Feb 21

Agenda:
Wed, Feb 18 « Session observation and feedback

o Evaluate client progress

Week 8: Sun, Feb 22—-Sat, Feb 28

Agenda:
Wed, Feb 25 « Session observation and feedback

« Evaluate client progress

Week 9: Sun, Mar 1-Sat, Mar 7

NO CLASS [At-home learning]

e Session observation and feedback

Required:
Wed, Mar 04 = Watch video session: https://byu.kanopy.com/video/existential-humanistic-psychotherapy

[Videos accessible with BYU login]

Take notes of what you like, what you didn't like about approach, what would yo do
differently? Take aways on how you would use this for future sessions? Other thoughts,
insights?

Week 10: Sun, Mar 8—Sat, Mar 14

Agenda:
Wed, Mar 11 « Session observation and feedback
« Evaluate client progress
Week 11: Sun, Mar 15-Sat, Mar 21

Wed, Mar 18 Agenda:

« Session observation and feedback
« Evaluate client progress
« Preparing to terminate services

Required Readings:

Here are a couple of electronic resources regarding termination:
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Date SCHEDULE ASSIGNMENTS DUE
HBLL online:
1. Corcoran, Jacqueline. "Helping skills for social work direct practice" [Part 5]. Accessible
here: https://ebookcentral.proquest.com/lib/byu/reader.action?doclD=769451 [This book
has a very brief chapter on termination].

2. This link lists principles from the NASW code of ethics relevant to termination [section
1.06 -3.04]: https://www.zurinstitute.com/ethics-of-termination/#NASW

Week 12: Sun, Mar 22—-Sat, Mar 28

Agenda:
Wed, Mar 25 « Session observation and feedback Inspiring Learning Paper
« Evaluate client progress
Week 13: Sun, Mar 29-Sat, Apr 4

Wed, Apr 01 « Session observation and feedback

Week 14: Sun, Apr 5-Sat, Apr 11

Skill & Competence
Presentation

Supervision Preparation &
Professional Readiness

o Session observation and feedback
Wed, Apr 08 « Terminating services
o Final Presentations

Week 15: Sun, Apr 12-Sat, Apr 18

Last Day of Class

NO CLASS --Each student will meet individually with instructor during class period at

assigned appointment times Complete Required Clinic
Wed, Apr 15 9 PP ’ Procedures &

o Individual exit interviews Documentation
e Lessons learned

Thu, Apr 16 Exam Preparation Day

Fri, Apr 17 Final Exam Day
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