
Soc W 580 – Social Work in the School Setting 
Winter 2026 

 
Section 001: Wednesdays from 4:00 – 5:50pm in B132 JFSB 
 
Instructor Information  
 
Name: Sheri Rowley, LCSW, RPT-S 
Phone: 435-896-3396 
Email: sheri_rowley@byu.edu 
 

Course Information 
Soc W 580 is a graduate MSW course intended to prepare students with foundational skills 
to work in the school community. This course will cover the history of social work in the 
schools and the many different roles that social workers can take in the school. We will 
discuss the educational system and laws and policy that affect the school social worker. 
This course will work to develop an awareness of resources in the community that school 
social workers utilize.  We will also work to understand some of the challenges facing 
students in our public schools and ways in which school social workers can address these 
challenges.  
 

Materials  
No books are required for this class. All articles and book chapters are either contained in 
Learning Suite or can be accessed through BYU’s online library database.  
 

Learning Outcomes 
CSWE 2015 Competency 1 
Demonstrate Ethical and Professional Behavior 
CSWE 2015 Competency 6 
Engage with Individuals, Families, Groups, Organizations, and Communities 
CSWE 2015 Competency 8 
Intervene with Individuals, Families, Groups, Organizations, and Communities  
 
 

Grading Scale 
Grades Percent     Grades Percent 
A  95-100% 
A-  90-94.9% 
B+  87-89.9% 
B  83-86.9% 
B-  80-82.9% 
C+  77-79.9% 

C  73-76.9% 
C-  70-72.9% 
D+  67-69.9% 
D  63-66.9% 
D-  60-62.9% 
F  Below 60%
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Attendance Policy 
It is expected that those enrolled in this course attend and participate. Tardiness is 
disruptive and unprofessional and is strongly discouraged. When students participate 
actively in class discussions learning is enhanced. Partial attendance of class is considered 
one absence. Students will lose their participation points for days missed. If there are 
extenuating circumstances, please contact the instructor immediately.  
 
 

Assignments  
 
Attendance and Participation 
What you gain from this course will depend largely on what you put into it. Students are 
expected to attend and participate in class discussions and assignments. Participation is 
evaluated by the instructor and is based on attendance, timeliness, contribution to class 
discussions, and participation in class activities. (10% of grade)    
 
Completion of this assignment will fulfill the following Learning Outcomes: Competency #1 
 
Turning in Late Assignments 
Assignments can still be turned in past the due date, however there will be a 5% decrease 
in the grade for each day it is late.  
 
Agency Visits 
“As a school social worker, one must be adept in his or her ability to access community 
resources for students and their families.” (Jarolmen, 9) In order to build knowledge of 
community resources, students will be required to complete three in-person visits 
throughout the semester to community agencies that offer resources or services and 
complete a 1-2 page paper of each visit that discusses what services are provided and how 
this information would be useful in a school setting. (20% of grade) 
     
Completion of this assignment will fulfill the following Learning Outcomes: Competency 6 
 
Reaction Papers 
Each student will be required to submit a one-page thought response on guest presenters. 
This is not to be a summary of what was presented, but what you learned or gained from it. 
This gives you an opportunity to agree or disagree with the information presented and 
how this information applies to working in a school setting.  Each reaction paper will be 
due the week following the guest presenter(s). (20% of grade)  
 
 
Group Presentation and Paper 
Students, in groups of 2-3, will give a presentation as if you were presenting in a school 
setting.  Options for this presentation could include: to students, administrators or faculty, 
parents, or community. This presentation will include: 

1.  A presentation, approximately 15-20 minutes (Powerpoint, etc) (25% of grade)  



2. A handout for each class member created for the population you are presenting that 
highlights the information they need to remember. (4% of grade)  

3. A 3-5 page research paper about the topic you’re presenting on with at least three 
sources.  Paper should follow APA style. (20% of grade)  

4. A brief report from each group member, grading how their presentation team 
participated and worked together.  (1% of grade) 

**The research paper and report on group participation will be due one week 
after you do your presentation. So due dates will vary for each group.  
 

Completion of this assignment will fulfill the following Learning Outcomes: Competency 8 

 

University Policies 
 
Honor Code 
In keeping with the principles of the BYU Honor Code, students are expected to be honest 
in all of their academic work. Academic honesty means, most fundamentally, that any work 
you present as your own must in fact be your own work and not that of another. Violations 
of this principle may result in a failing grade in the course and additional disciplinary 
action by the university. Students are also expected to adhere to the Dress and Grooming 
Standards. Adherence demonstrates respect for yourself and others and ensures an 
effective learning and working environment. It is the university's expectation, and every 
instructor's expectation in class, that each student will abide by all Honor Code standards. 
Please call the Honor Code Office at 422-2847 if you have questions about those standards. 
 
Preventing & Responding to Sexual Misconduct 
The health and well-being of students is of paramount importance at Brigham Young 
University.  If you or someone you know has experienced sexual harassment (including sexual 
violence), there are many resources available for assistance.  
 
In accordance with Title IX of the Education Amendments of 1972, BYU prohibits unlawful 
sex discrimination, including sexual harassment, against any participant in its education 
programs or activities. The university also prohibits sexual harassment by its personnel 
and students. Sexual harassment occurs when 

• a person is subjected to unwelcome sexual speech or conduct so severe, pervasive, 
and offensive that it effectively denies their ability to access any BYU education 
program or activity; 

• any aid, benefit, or service of BYU is conditioned on a person’s participation in 
unwelcome sexual conduct; or 

• a person suffers sexual assault, dating violence, domestic violence, or stalking on the 
basis of sex. 

University policy requires all faculty members to promptly report incidents of sexual 
harassment that come to their attention in any way, including through face-to-face 
conversations, a written class assignment or paper, class discussion, email, text, or social 
media post. Incidents of sexual harassment should be reported to the Title IX Coordinator 



at t9coordinator@byu.edu or (801) 422-8692 or 1085 WSC. Reports may also be submitted 
online at https://titleix.byu.edu/report or 1-888-238-1062 (24-hours a day). 
BYU offers confidential resources for those affected by sexual harassment, including the 
university’s Sexual Assault Survivor Advocate, as well as a number of non-confidential 
resources and services that may be helpful. Additional information about Title IX, the 
university’s Sexual Harassment Policy, reporting requirements, and resources can be found 
at http://titleix.byu.edu or by contacting the university’s Title IX Coordinator. 
 
 
Student Disability 
Brigham Young University is committed to providing a working and learning atmosphere 
that reasonably accommodates qualified persons with disabilities. A disability is a physical 
or mental impairment that substantially limits one or more major life activities. Whether 
an impairment is substantially limiting depends on its nature and severity, its duration or 
expected duration, and its permanent or expected permanent or long-term impact. 
Examples include vision or hearing impairments, physical disabilities, chronic illnesses, 
emotional disorders (e.g., depression, anxiety), learning disorders, and attention disorders 
(e.g., ADHD). If you have a disability which impairs your ability to complete this course 
successfully, please contact the University Accessibility Center (UAC), 2170 WSC or 801-
422-2767 to request a reasonable accommodation. The UAC can also assess students for 
learning, attention, and emotional concerns. If you feel you have been unlawfully 
discriminated against on the basis of disability, please contact the Equal Opportunity Office 
at 801-422-5895, eo_manager@byu.edu, or visit https://hrs.byu.edu/equal-
opportunity for help. 
 

Mental Health 
Mental health concerns and stressful life events can affect students’ academic performance 
and quality of life. BYU Counseling and Psychological Services (CAPS, 1500 WSC, 801-422-
3035, caps.byu.edu) provides individual, couples, and group counseling, as well as stress 
management services. These services are confidential and are provided by the university at 
no cost for full-time students. For general information please visit https://caps.byu.edu; for 
more immediate concerns please visit http://help.byu.edu. 
 
Plagiarism 
Intentional plagiarism is a form of intellectual theft that violates widely recognized 
principles of academic integrity as well as the Honor Code. Such plagiarism may subject the 
student to appropriate disciplinary action administered through the university Honor Code 
Office, in addition to academic sanctions that may be applied by an instructor. Inadvertent 
plagiarism, which may not be a violation of the Honor Code, is nevertheless a form of 
intellectual carelessness that is unacceptable in the academic community. Plagiarism of any 
kind is completely contrary to the established practices of higher education where all 
members of the university are expected to acknowledge the original intellectual work of 
others that is included in their own work. In some cases, plagiarism may also involve 
violations of copyright law. Intentional Plagiarism-Intentional plagiarism is the deliberate 
act of representing the words, ideas, or data of another as one's own without providing 
proper attribution to the author through quotation, reference, or footnote. Inadvertent 
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Plagiarism-Inadvertent plagiarism involves the inappropriate, but non-deliberate, use of 
another's words, ideas, or data without proper attribution. Inadvertent plagiarism usually 
results from an ignorant failure to follow established rules for documenting sources or 
from simply not being sufficiently careful in research and writing. Although not a violation 
of the Honor Code, inadvertent plagiarism is a form of academic misconduct for which an 
instructor can impose appropriate academic sanctions. Students who are in doubt as to 
whether they are providing proper attribution have the responsibility to consult with their 
instructor and obtain guidance. Examples of plagiarism include: Direct Plagiarism-The 
verbatim copying of an original source without acknowledging the source. Paraphrased 
Plagiarism-The paraphrasing, without acknowledgement, of ideas from another that the 
reader might mistake for the author's own. Plagiarism Mosaic-The borrowing of words, 
ideas, or data from an original source and blending this original material with one's own 
without acknowledging the source. Insufficient Acknowledgement-The partial or 
incomplete attribution of words, ideas, or data from an original source. Plagiarism may 
occur with respect to unpublished as well as published material. Copying another student's 
work and submitting it as one's own individual work without proper attribution is a 
serious form of plagiarism. 
 
Academic Honesty 
The first injunction of the Honor Code is the call to "be honest." Students come to the 
university not only to improve their minds, gain knowledge, and develop skills that will 
assist them in their life's work, but also to build character. "President David O. McKay 
taught that character is the highest aim of education" (The Aims of a BYU Education, p.6). It 
is the purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU 
students should seek to be totally honest in their dealings with others. They should 
complete their own work and be evaluated based upon that work. They should avoid 
academic dishonesty and misconduct in all its forms, including but not limited to 
plagiarism, fabrication or falsification, cheating, and other academic misconduct. 
 
**Policies, procedures, and routines may change or be updated.  
 

Schedule 
  

Date Topic Assignment/Readings 
Jan 7 Introduction to the course, review 

syllabus, history of school social work  
 

Jan 14 The Role of the Social Worker, the 
educational system, terms to know  
Guest Presenter: Koki Cline 

• “You Are My Hands”, Elder Dieter F. Uchtdorf, 
April 2010 Gen Conf 

• NASW School Social Work Standards 
• School Social Work Services  

Jan 21 Responding to a Crisis 
  
 

• NCSCB Psychological First Aid for Student 
and Teachers 

• About School Violence 
Jan 28 Suicide prevention and intervention; 

Self-Injurious Behaviors  
• “Like a Broken Vessel,” Elder Jeffrey R. 

Holland, Oct 2013 Gen Conf 



• Developing and Implementing School 
Protocol for NSSI 

• The Non-Suicidal Self-Injury Assessment Tool 
Feb 4 Continuation of Suicide prevention 

and intervention 
 

 
Feb 11 Diverse Relationships in School 

Settings 
Guest Presenter: Ben Schilaty  
 

• Clinical and Ethical Considerations for Social 
Workers Serving LGBT Youth 

• Supporting Safe and Healthy Schools 
(Executive Summary)  

Feb 18 Diversity & Cultural Competence in 
School Settings 

• “The Doctrine of Belonging”, Elder D. Todd 
Christofferson, Oct. 2022 Gen. Conf. 

• Complete: The Multicultural Awareness, 
Knowledge, and Skills Survey (MAKSS) 

Feb 25 No Class This Week  No Class  
Mar 4 Working with Gangs in Schools 

Guest Presenters: Marsha Baird and 
Darren Burdette 
 

• Gangs in Schools 
• Responding to Gangs in School Setting 

 

Mar 11 Societal Issues Affecting Children in 
Schools 

• Have Smartphones Destroyed a Generation?  
• Bullying Prevention and Intervention  
• Overview of Social Issues Affecting Children 

Mar 18 Children and Teens TBA 
Mar 25 Assessments; Working with parents  

 
• Involving Parents in School  

 
Apr 1 Case Management and Community 

Resources  
 

Apr 8 Ethics and Confidentiality in Schools;  
HIPAA & FERPA 

• The Ethical Dilemmas Inherent in School 
Social Work 

Apr 15 Self-Care; Course Summary • 5 Myths of Self Compassion 
 


