Social Work 615R: Fall Integrative Field Seminar 

Instructor: 	Ruth Aguirre, MSW, LCSW
Class time:	Tuesdays 12, 1 & 2 PM
Location:	2171 JFSB
Email:		ruth_aguirre@byu.edu
Phone:	801-422-3628
Office:		2171 JFSB
Office hours:	Thursday10-12 PM, or by appointment.


Course Description: This course is the Integrative Field Seminar taken concurrently with the second (300 per semester/ 600 hour) MSW internship in a social work agency, a companion class to Soc W 655R. During this course, students will meet as small groups every week with a faculty member and participate in learning activities in which they will develop and demonstrate holistic competency (including the four dimensions of: knowledge, values, skills, and cognitive and affective processes) of all nine Specialized CSWE Competencies outlined within the curriculum of the BYU MSW program. Students will be provided with Agency Field Instructors within their assigned field internship agencies and will establish, with the help of their agency internship instructors within their assigned internship agencies, the days and times each week they will be expected to complete their internship education hours. It is required that the in-agency internship instructor meet with students for one hour of individual supervision each week and at other times as needed. This course supplements the supervision provided by in-agency instructors and helps link competency with their internship experiences and practice behaviors.

Important Note: A MINIMUM of 600 in-agency hours is required in this second internship. (300 per semester). It is the student’s responsibility to see that they schedule and complete all their required internship hours. Full completion of Internship hours is required for a passing grade in Field Internship 2. Students CANNOT proceed to Winter Field Internship 2 until they have completed Field Internship 1 with a passing grade.

Course Purpose: The Integrative Field Seminar is designed to provide a structured, reflective space for MSW students to synthesize their classroom learning with their field practicum experiences, and draw upon gospel principles (such as compassion, agency, integrity, and the eternal worth of souls) to help them navigate the complex challenges of those they serve. By integrating spiritual insight with academic and experiential learning, students are better prepared to serve individuals, families, and communities with both professional excellence and Christlike love.

Course Objectives:
Upon completion of the course, students will be able to demonstrate:
1. UNDERSTANDING of their role as social work practitioners, deepen professional ethics, specialize in clinical skills, and strengthen their understanding of social work values through guided discussions, case presentations, and collaborative analysis.
2. CRITICALLY ANALYZE AND INTEGRATE advanced social work theories, evidence-based ethical decision-making models, and nuanced field experiences to navigate complex and multifaceted client systems, guided by a spiritually grounded, gospel-centered framework. (Aligned with BYU AIMS: Spiritually Strengthening / Intellectually Enlarging)
3. CULTIVATE an advanced professional identity grounded in cultural humility, intersectional awareness, and ethical leadership, demonstrating a sustained commitment to justice-informed, Christ-centered practice. (Aligned with BYU AIMS: Character Building)
4. EXIBIT integrative capacity for reflective supervision and collegial consultation by critically examining personal biases, enhancing clinical insight, and applying feedback to strengthen professional judgment, competence, and emotional resilience in complex practice environments.


Grades
A	96		A-	93		B+	87		
B	84		B-	80		C+	77
C	73		C-	70		D+	67
D	63		D-	60		E	<=59


Texts and References

Course materials are available online or provided through Learning Suite.

Assignments

1) Preparation and Participation (P&P)		               280 Points	Due: Weekly

Students will submit their preparation and participation score (out of 20 points total, as determined by the P&P grading rubric) what they believe they deserve for each class attended. The score will be comprised of preparation of assignments/readings, on-time attendance and active participation, and their contribution and takeaway from the class session. Not attending class will give you a total of 5/20 points. Showing up to class and participating is at the center of our class setup.

2) Self-Care activities (of student’s own choice)                        140 Points   Due: Weekly

Students will engage in ongoing self-care practices as an extension of the summer self-care curriculum. Each student will select and implement a personalized self-care activity aimed at fostering long-term well-being and supporting sustainability in professional social work practice.
	
3) Specialized Focus: Reflection and Connection Journals	                              80 Points     
Check Schedule for Due Dates

The purpose of these assignments is to help students deepen their understanding of each of the nine CSWEs Competencies by submitting a narrative reflection of their holistic competency development across the course of the semester. Students will be able to reflect from a Specialized Focused perspective as they complete their second internship in their agencies. This will help continually assess and evaluate students’ development of the competencies in their internship roles and responsibilities. Please note, these reflective journals are mandatory assignments that measure competency. Journal scores need to be 70% or above, 14/20 points. Late journals will have points deducted, with a maximum score of 14. If journals fall below 14, students will need to remediate the assignment.

	How to remediate journals:
If the student did not turn in the journal through IPT, they can remediate the assignment by completing the journal in IPT. A maximum score of 14 will be allocated for late assignments.

If a student turned in the journal on time, and their score fell below 14, they will need to resubmit the assignment through Learning Suite in a Word document. They are allowed to remediate only the sections with the lowest points. 

Failure to submit remediated journals by the end of the semester due date will result in a marginal status progress note for the semester as per the program’s policy. Please refer to the Social Work program handbook for further information.

Total points possible: 500 Points
		


Field Education Policies:

Attendance: Attendance in class is a critical role in the structure of the course, emphasizing its importance of showing up and participating in social work practice. Absence from 3 or more Integrative Field Seminars each semester may be grounds for failure of the course. If there are extenuating circumstances that happen during the semester, please talk with your IFS instructor as soon as possible. Excessive tardiness in Integrative Field Seminar disrupts the learning environment and undermines the structure and flow of class discussions. Consistent lateness may also indicate areas for growth in professional responsibility and development. Excessive tardiness may result in a one-letter reduction from the final course grade. If there are extenuating circumstances that happen during the semester, please talk with the instructor as soon as possible.

AI Use: Ethical and safe social work practice comes from the consistent use of applying learned knowledge, skills, values and processes through sound understanding of competencies and real-life application of them. I am confident that allowing this learning process to occur during this class will enhance your metacognition of thinking and growing as you develop and become social work practitioners.

As student learners, the use of AI prematurely to do the “critical thinking and reflection” of such skills and abilities will interfere with your comprehension process and inhibit the depth of mastery necessary for safe, effective, and competent social work practice. Therefore, the use of AI to “think, create and produce” ideas, concepts, and connections in your learning will not help build a strong foundation of ethics, safety, and culturally responsive practice. 

Electronic Devices: The use of electronic devices (including but not limited to: notebook or laptop computers, iPads, cell phones, etc.) is not allowed during any field course unless specifically approved by the course instructor.  Cell phones are to be turned off during class. Use of electronic media during class time will result in the student being marked as absent from class. Should the use of electronic media be needed for emergency purposes please discuss such with the professor. The instructor reserves the right to make changes to this policy on a case-by-case basis as deemed appropriate.

Field Education Administrative Team Approach: The BYU School of Social Work Field Education Department utilizes an Administrative Team Approach. Information regarding your field internships, field performance, and anything that could/may potentially impact your internship attendance or performance will be shared with members of the Field team. The Field Education team consists of: The Director of Field Education, the Field Liaison, and the School of Social Work Program Manager. Weekly ongoing administrative assistance and support is provided by the School of Social Work Program Manager who attends Field Team meetings. If the Director of Field Education has a meaningful concern related to any Field Education related matter, such information may be shared with the Director of the School of Social Work. Narrative responses to the narrative journals may be read by either the Director of Field Education, the Field Liaison, or both.

Respect:  Per this syllabus, all students and field faculty are expected to treat each other with mutual, two-way, respect. Differing opinions and feedback are to be shared in a respectful, kind, non-contentious, and non-demanding manner. If either a student or field faculty member feels they are not being treated with respect they are to first privately discuss the matter in person with the individual(s) involved in a well thought out, emotionally regulated, non-conflictive, and mature manner. If such does not resolve the issue, the matter should then be discussed with the Field Director or the Director of the School of Social Work as appropriate. 

Faculty are to treat students with respect which includes, but is not limited to: clearly outlining in the course syllabus assignment and evaluation expectations with their accompanying due dates and appropriately maintaining these course expectations; providing constructive feedback to students designed for educational, professional, and personal growth and development purposes (as outlined in the BYU Aims) that is delivered with objectivity, clarity, specificity, maturity, and sensitivity, via the established feedback mechanisms included in the course syllabus and the BYU MSW and Field handbooks; working to create and maintain a non-contentious environment that is conducive to teaching and learning by the Spirit; and kindness in all interactions inside and outside of class with both students and faculty. 

Students are to treat faculty with respect which includes, but is not limited to: fully participating in courses and completing assignments and evaluations as outlined in the course syllabus without complaint or expectation of exception; recognition that they have enrolled in a graduate program to learn and grow and that an integral part of this process involves receiving and accepting constructive feedback in a non-defensive manner; providing constructive feedback to faculty designed for educational and professional growth and development purposes (as outlined in the BYU Aims) that is delivered with objectivity, clarity, specificity, maturity, and sensitivity, via the established student ratings process; working to create and maintain a non-contentious environment that is conducive to teaching and learning by the Spirit; and kindness in all interactions inside and outside of class with both students and faculty. 

Learning Environment: BYU seeks to provide a learning environment where students are taught through both intellectual and spiritual avenues.  In order to have a classroom environment that is conducive to teaching and learning by the Spirit, kindness, civility, and respect for one another (students and faculty) are imperative. For this reason, contentious, demeaning, demanding or argumentative remarks and behaviors are not appropriate in this course. Differing opinions and feedback are welcome; they are to be shared in a respectful, kind, non-contentious, non-demanding and non-aggressive manner. All students and faculty participating in this course agree to conduct themselves and interact with each other in ways that will add to, and not distract from, the spiritual environment of this course and classroom.

Professionalism:  At this level of education, it is expected that students will demonstrate a professional attitude in work, classroom behavior, interactions, and associations with the professor and fellow students. Although it is difficult to spell out exactly what is involved with this professional attitude, it would include things like respect, quality work, integrity, honesty, punctuality, the fostering of a positive learning environment, confidentiality, etc. Points will be deducted from the participation points and/or final grade for unprofessional conduct as determined by the professor.

Confidentiality:  The strictest confidentiality is to be maintained in all Field/Internship courses. Clients should ONLY be identified in seminar discussions or written assignments using names/descriptors that have been changed to provide complete and total confidentiality. All information shared and discussed in class is NOT to be shared out of class in any form whatsoever (verbal, writing, audio, picture, social media, Zoom, etc.). ANY mention of a student's internship on ANY social media platform whatsoever is deemed to be inappropriate per this syllabus and could result in failure of this Field Education/Internship course.

Children in Class:  “The School of Social Work encourages and supports parents in their academic preparation, and recognizes the challenge of making appropriate care arrangements for children. However, due to the potential distraction of having a baby or child in the classroom, the general rule is that they do not accompany parents in the classroom. Additionally, we encourage parents to have a back-up plan in place for the occasional and unplanned illness or family emergency. If, as a last resort, you must bring the child to class, please contact the course instructor in advance to obtain permission.  If approved, it is the parent’s responsibility to ensure that the child is not a distraction to other students or the instructor.​” (See BYU MSW Student Handbook)

Online Attendance:  BYU does not have an online MSW program option. The use of BYU’s Zoom account/program as a tool for attendance in any field education course is for specific internship locations only and is determined by the Field Team. It is not an alternative option for increased convenience or leniency in seminar attendance. All use of Zoom as a tool for seminar attendance must be pre-approved, in writing, by the Field Team. When participating in a field education seminar via Zoom a student agrees to: watch the seminar in a private and secure location where no other individual can hear any of the seminar discussion, preferably in a private office at their internship location; not share or record the seminar in any format whatsoever; mute the seminar should any other individual enter the room; and behave, speak, and dress in the same manner they would if they were attending the seminar at its location of origination. FaceTime, Skype, Duo, or any other online video sharing/program is not approved for use in this course.


Schedule

	Date
	Topic
	Reading & Assignments

	Week 1
	
	

	T Sept 8
	Course Introduction, expectations and assignments
	P&P Week 1; Self Care Activity (SCA)

	Week 2
	 
	 

	T Sept 15
	Competency 1: Presentation on Creating Internship Videos (655R)


	P & P Week 2; SCA; Large Group Meeting; Morning classes meet at 9 AM; Afternoon classes meet at 12 PM.

	Week 3
	 
	 

	T Sept 22
	Competency 2; Student-Led Discussions
	P &P Week 3; SCA; Specialized Focus: Reflection Journal 1

	Week 4
	 
	 

	T Sept 29
	Competency 3; Student-Led Discussions
	P &P Week 4; SCA

	Week 5
	 
	 

	T Oct 6
	Competency 4; Clinical Case Presentations; Student-Led Discussions
	P &P Week 5; SCA

	Week 6
	 
	

	T Oct 13
	Competency 5; Student-Led Discussions
	P&P Week 6; SCA

	Week 7
	 
	 

	T Oct 20
	Competency 6; Digital Dialogue
	Mid-Semester Evaluation; P &P Week 7; SCA; Specialized Journal Reflection 2

	Week 8
	 
	 

	T Oct 27
	Competency 6; Student-Led Discussions
	P&P Week 8; SCA

	Week 9
	 
	 

	T Nov 3
	Competency 7; Oral Clinical Case Presentation; Student-Led Discussion

	P &P Week 9; SCA

	Week 10
	 
	 

	T Nov 10
	Competency 7: Interprofessional Collaboration in the Wilk
	P &P Week 10; SC
Please see Schedule for more information.

	Week 11
	 
	 

	T Nov 17
	Competency 8; Student Led Discussion

	P & P Week 11 ; SCA; Specialized Journal 3

	Week 12
	 
	 

	T Nov 24
	No Class
	P &P Week 12 (extra self-care activity); SCA

	Week 13
	 
	

	T Dec 1
	Competency 9; Clinical Case Presentation; Student-Led Discussions
	P&P Week 13; SCA; Specialized Journal 4

	Week 14
	 
	 

	T Dec 8
	Competency 9; Wrap up Fall Experience
	P &P Week 14; SCA


The instructor reserves the right to revise the course at any time and for any reason.

University Policies

Honor Code
In keeping with the principles of the BYU Honor Code, students are expected to be honest in all of their academic work. Academic honesty means, most fundamentally, that any work you present as your own must in fact be your own work and not that of another. Violations of this principle may result in a failing grade in the course and additional disciplinary action by the university. Students are also expected to adhere to the Dress and Grooming Standards. Adherence demonstrates respect for yourself and others and ensures an effective learning and working environment. It is the university's expectation, and every instructor's expectation in class, that each student will abide by all Honor Code standards. Please call the Honor Code Office at 422-2847 if you have questions about those standards.

Sexual Misconduct
As required by Title IX of the Education Amendments of 1972, the university prohibits sex discrimination against any participant in its education programs or activities. Title IX also prohibits sexual harassment-including sexual violence-committed by or against students, university employees, and visitors to campus. As outlined in university policy, sexual harassment, dating violence, domestic violence, sexual assault, and stalking are considered forms of "Sexual Misconduct" prohibited by the university. University policy requires any university employee in a teaching, managerial, or supervisory role to report incidents of sexual misconduct that come to their attention through various forms including face-to-face conversation, a written class assignment or paper, class discussion, email, text, or social media post. If you encounter Sexual Misconduct, please contact the Title IX Coordinator at t9coordinator@byu.edu or 801-422-2130 or Ethics Point athttps://titleix.byu.edu/report or 1-888-238-1062 (24-hours). Additional information about Title IX and resources available to you can be found at http://titleix.byu.edu.

Student Disability
Brigham Young University is committed to providing a working and learning atmosphere that reasonably accommodates qualified persons with disabilities. If you have any disability which may impair your ability to complete this course successfully, please contact the University Accessibility Center (UAC), 2170 WSC or 422-2767. Reasonable academic accommodations are reviewed for all students who have qualified, documented disabilities. The UAC can also assess students for learning, attention, and emotional concerns. Services are coordinated with the student and instructor by the UAC. If you need assistance or if you feel you have been unlawfully discriminated against on the basis of disability, you may seek resolution through established grievance policy and procedures by contacting the Equal Employment Office at 422-5895, D-285 ASB.

Academic Honesty
The first injunction of the Honor Code is the call to "be honest." Students come to the university not only to improve their minds, gain knowledge, and develop skills that will assist them in their life's work, but also to build character. "President David O. McKay taught that character is the highest aim of education" (The Aims of a BYU Education, p.6). It is the purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU students should seek to be totally honest in their dealings with others. They should complete their own work and be evaluated based upon that work. They should avoid academic dishonesty and misconduct in all its forms, including but not limited to plagiarism, fabrication or falsification, cheating, and other academic misconduct.

FHSS Diversity and Inclusion Syllabus Statement 
In the College of Family, Home, and Social Sciences, our classroom participation and behavior are guided by our mission statement[endnoteRef:1], the BYU honor code[endnoteRef:2], and principles of Christian discipleship[endnoteRef:3]. It is imperative that we value and respect every person as a child of Heavenly Parents who has divine worth. Consequently, we need to take steps to listen to, learn from, and love one another by striving to consider thoughtfully the opinions of others and use language that is polite, considerate, and courteous even when we strongly disagree. It is essential to create an educational environment that ensures "the gift of personal dignity for every child of God”[endnoteRef:4]. This includes embracing one another compassionately and “eliminat[ing] any prejudice, including racism, sexism, and nationalism[endnoteRef:5]…regardless of age, personal circumstances, gender, sexual orientation, or other unique challenges.” [endnoteRef:6] It is vital to delight in individuality and welcome diverse perspectives and experiences as we “work tirelessly to build bridges of understanding rather than creating walls of segregation.”[endnoteRef:7] To accomplish these goals we seek unity in higher principles of equity, charity, collaboration, and inclusiveness in order to build an environment in which all students, faculty, and staff can participate in, contribute to, and benefit equally from the academic community.   [1:  “provide an education that helps students become informed citizens and thoughtful leaders who make the communities and families in which we live more just, equitable, and happy.” ]  [2:  "[we live] in accordance with the principles of the gospel of Jesus Christ and strive to maintain the highest standards in [our] personal conduct regarding honor, integrity, morality, and consideration of others.”]  [3:  “The Creator of us all calls on each of us to abandon attitudes of prejudice against any group of God’s children.” President Russell M. Nelson, News Release, 2020; https://newsroom.churchofjesuschrist.org/article/president-nelson-shares-social-post-encouraging-understanding-and-civility; https://medium.com/@Ch_JesusChrist/locking-arms-for-racial-harmony-in-america-2f62180abf37 
“he inviteth them all to come unto him and partake of his goodness; and he denieth none that come unto him, black and white, bond and free, male and female; and he remembereth the heathen; and all are alike unto God, both Jew and Gentile.” (2 Nephi 26:33)]  [4:  Elder Jeffrey R. Holland, “A Perfect Brightness of Hope”, April, 2020]  [5:  Elder M. Russell Ballard, “The Trek Continues”, October, 2017]  [6:  President Russell M. Nelson, “The Love and Laws of God”, September, 2019]  [7:  President Russell M. Nelson, “The Love and Laws of God”, September, 2019
] 
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