Social Work 660: Direct Practice Skills

Fall Semester 2026

Instructor: Lindsay A. Howard, PhD, LCSW
Class time: Section 1: Wednesday 8:00-10:50 am; Section 2: Wednesday 1:00-2:50 pm
Location: 150 HRBC
Email:	Lindsay.Howard@byu.edu
Office:	2175 JFSB
Phone: 801-422-6510
Office hours: By appointment

Course Description
Welcome to Direct Practice Skills! This is a foundational course designed to help you begin your process of becoming clinical social workers. This class will cover two main areas—ethics and clinical skills. We will learn how to conduct ourselves professionally, how to apply ethical standards and behaviors, how to form and maintain therapeutic relationships, how to conceptualize clinical problems and practice, and to integrate Christlike attributes into your professional development. 

Course Purpose
By the end of this course, students will become ethical, compassionate, and clinically skilled disciple-scholars of Jesus Christ who confidently build helping relationships, thoughtfully respond to the needs and strengths of others, and continually develop the character, judgment, and professional competence needed to promote healing, empowerment, and hope.

Text and Materials
Required:
1. Hepworth, D. H., Vang, P. D., Blakey, J. M., Schwalbe, C., Evans, C. B. R., Rooney, R. H., Rooney, G. D., & Strom-Gottfried, K. (2022). Direct social work practice: Theory and skills (11th ed.). Cengage Learning.
Pick one of the following:
1. The Gift of Therapy by Irvin Yalom
2. Letters to a Young Therapist by Mary Pipher
3. On Becoming a Person by Carl Rogers
4. Sometimes Therapy is Awkward by Nicole Arzt
Course Learning Outcomes
	Council on Social Work Education (CSWE) Competencies

	1. Competency 1: Demonstrate Ethical and Professional Behavior

	2. Competency 6: Engage Individuals, Families, Groups, Organizations, and Communities 


1.  Engage with individuals in ways that demonstrate professional ethics, cultural humility, Christlike love, and respect for the divine worth and agency of every person, fostering therapeutic relationships that promote trust, healing, and growth. (CSWE Competencies 1 & 6; BYU Aims: Spiritually Strengthening, Character Building)
2. Assess client strengths, needs, risks, and resources using evidence-informed and biopsychosocial-spiritual perspectives while exercising ethical judgment, empathy, and professional discernment. (CSWE Competency 6; BYU Aims: Intellectually Enlarging, Spiritually Strengthening)
3. Intervene using foundational clinical social work skills to collaboratively support change, strengthen resilience, and promote client well-being in ways that reflect both professional competence and compassionate service. (CSWE Competencies 1 & 6; BYU Aims: Intellectually Enlarging, Character Building, Spiritually Strengthening)
4. Reflect on their ongoing development as ethical social workers and disciple-scholars of Jesus Christ, cultivating Christlike attributes, professional identity, self-awareness, and a commitment to lifelong learning and service. (CSWE Competency 1; BYU Aims: Spiritually Strengthening, Character Building, Lifelong Learning and Service)
Assessment of Competence 
The table below outlines how CSWE Competencies 1 and 6 will be assessed in this course, including the corresponding dimensions– knowledge, values, processes and skills -- necessary for learning and developing competence (see assignment descriptions, and/or rubric where available, for further details):

	CSWE Competencies
	Assignment

	Competency 1: Demonstrate Ethical and Professional Behavior
	1. Ethics Quiz 
2. Reading Log and Journal
3. Self-Reflection Paper

	Competency 6: Engage Individuals, Families, Groups, Organizations, and Communities
	· Skills Assignment
· BPSS Assignment 



NOTE: In order to be considered competent for each Competency, students must pass each of the above assessment assignments with 80% or better. If a student is not competent in a competency, he/she will follow remediation instructions in the MSW Student Handbook. Completing a remediation does not result in a change in grade. 
If remediation has not been completed by the time grades are due, the student will receive an Incomplete in the course. Once remediation is completed, the student’s grade will be updated. 
If remediation has not been completed by two weeks past the start of the next semester, the student will receive a marginal on their progress report. See MSW Handbook for more information. 

How to Be Successful in this Class
Come Prepared: To get the most out of our class discussions and activities, please read the assigned materials before coming to class. Our conversations and learning experiences will build on those readings, so being prepared will help you feel confident and engaged.

Submitting Assignments: Timely submission of assignments is key to your success. Most assignments will be uploaded to Learning Suite, which automatically records the date and time. If an assignment is submitted late, a 10% deduction will be applied for each day it’s late, including weekends and holidays. If something unexpected comes up, please reach out to me as soon as possible so we can talk through options. 

Attendance: You are expected to attend class in person, arrive on time, and stay for the duration of the class. We will be maximizing every minute of our class time together. A substantial portion of our in-class time will be spent doing experiential learning activities. As such, each class period will be worth 10 points for attendance and participation. If absent, you would miss any points for graded in-class work for that session. Being late to class will be assigned a 2-point reduction in your grade for that day. We will have one class period during the semester where we will not have class (Week 7). This class period allows you to catch up/get ahead on readings and assignments. 
As class time will be where we will be practicing skills, receiving feedback, and learning together, it is important that you are in class. In the result of 3 or more unexcused absences, you grade will be lowered by a letter grade. For example, an A becomes a B, a B- becomes a C-. 
In the event of any emergency, please contact me as soon as you are able. I will consider extenuating circumstances and emergencies on a case-by-case basis. In the event that the instructor has approved your absence as excused, you will be given the opportunity to make up the points for that day.  
Participation:
Participation looks different for everyone. Whether you’re someone who speaks up often or prefers to engage through listening and small group work, your presence and effort matter. Here’s what respectful engagement looks like in our class:
· Arrive on time and stay for the full class.
· Let me know ahead of time if you’ll be absent or tardy.
· Be active in group work and class activities.
· Complete readings before class and come ready to engage.
· Stay focused and respectful during discussions.
· Fully participate in role plays and case studies.
· Avoid using technology during instruction unless it’s part of your accommodations or we’re on a break.

Your attendance/participation score will also reflect your participation for each class day, based on the listed criteria. The professor has the right to make the final decision on your score for the week. 
Written Assignments: All written assignments require (unless instructed otherwise on individual assignment sheets): APA format, 12-point, Times New Roman font (or similar), 1-inch margins, submission of assignments on the date/time specified, and in the manner indicated (e.g., Learning Suite). Unless the syllabus states otherwise, all assignments are individual assignments. Plagiarism or collaboration with other students could be considered academic dishonesty, and may be dealt with by the instructor, school, college, or university. AI is not to be used in the creation of assignments, but may be used to edit or enhance your assignments. 

AI: Generative AI can be defined as programs like ChatGPT and Perplexity that generate summaries of information compiled from sources found on the internet.  AI can be a great learning tool, however, it can also stunt the learning process and pose an unfair advantage.  It is important to learn to use AI in appropriate, ethical, productive, and responsible ways. AI on assignments should be used foremost to correct grammatical or formatting errors, rather than having it write or completely rewrite the assignments for this class. The use of AI for the creation/ production of assignments is not appropriate for this class. It is dishonest to describe AI as your own work. AI may be used to analyze the work you have done as a way to help enhance the work you have already created. However, it is not to be used at any point in the creation of your assignments. If you have any further questions, reach out to Dr. Howard for clarification. 

Point Breakdown
	Assignments
	Points

	Becoming a Helper of the Healer
	35

	Ethics Quiz
	25

	Skills Practice Assignment
	60

	BPSS
	75

	Reading Log and Journal
	40

	Self-Reflection Paper 
	30

	Attendance and Participation
	10x13= 130

	Final Exam
	50

	Total Points
	445



Grading Scale
	A
	 94-100
	B-
	80-83.99
	D+
	67-69.99

	A-
	 90-93.99
	C+
	77-79.99
	D
	64-66.99

	B+
	 87-89.99
	C
	74-76.99
	D-
	60--63.99

	B
	 84-86.99
	C-
	70-73.99
	E
	0-59.99



Assignments 

Attendance and Participation (Competency 1)
You are expect to come to class prepared and on time. Please see attendance and participation policies listed in the syllabus. 
Each class period you will report on your attendance, participation, and reading for the week. See rubric under the content tab on Learning Suite. 

Becoming a Helper of the Healer (Competency 1)
Social workers are Helpers of the Healer, Jesus Christ. As we seek to become more like Him, we learn to participate in His work of healing, serving, and ministering to others. Becoming a Helper of the Healer is an ongoing process of spiritual, personal, and professional growth.
For this assignment, you will write a 4-5 page reflective paper (not including title or reference pages) on what it means to Become a Helper of the Healer. The purpose of this paper is to thoughtfully consider the role of Christ as the Healer and your personal journey toward becoming someone who can be trusted to assist in His work.
This paper should follow APA formatting guidelines (e.g., title page, in-text citations, reference page, double spacing, and APA style citations). Unlike a traditional academic paper, you are encouraged to write in first person and use a reflective, personal voice. Think of this assignment as a thoughtful reflection that integrates gospel sources and personal insights.
A minimum of four sources must be meaningfully incorporated and cited within the paper. At least one source must be scripture and at least one source must be a General Conference address. The remaining sources may include additional scriptures, General Conference talks, BYU devotionals, Church publications, or other approved Church materials.
Use the following questions as a guide for developing your reflection. You do not need to answer each question separately; however, your paper should thoughtfully address most of these themes and demonstrate meaningful reflection on what it means to become a Helper of the Healer.
· Why is this work sacred to Heavenly Father and Jesus Christ? What is most important to them? 
· Why are helpers needed?
· What does it mean to be a helper of the Healer?
· How is Christ the Healer?
· How do we become the best helpers we can be?
· How do we become the people who are trusted to be His helpers? 
· What spiritual gifts do I have that help me in this work?
· What spiritual gifts am I asking for to help aid me in this work? 
· What does it mean to participate in this sacred work? 
· How do you plan to become a trusted Helper of the Healer while in this class and this program? 

Ethics Quiz (Competency 1) 
We will have a 25-question ethics quiz after finishing our section on Ethics. The questions for this quiz will be designed similarly to the ASWB exam questions to help you practice. A study guide, including study help and topics, is provided on Learning Suite under the content tab. The quiz will be open for one week on Learning Suite. It is a closed book and closed note quiz. 

Skills Practice Assignment (Competency 6)
This assignment is designed to help you practice and strengthen the counseling skills we are learning in class. Through recording, reviewing, and revising your own interactions, you will gain insight into your current skill level and identify areas for continued growth. Because you are required to revise and provide a rationale for every therapist response, students should plan sufficient time to complete the transcript review and editing process.

Partner Requirement
You will complete this assignment with one partner from your cohort. Your partner may be enrolled in either course section.
· Students must work in pairs, groups of three are not permitted.
· You and your partner will complete the interview portion together, but all remaining portions of the assignment are completed individually.
Part 1: Recorded Practice Conversation
With your partner, record an in-person practice conversation lasting 40 minutes.
During the conversation:
· One person will act as the therapist.
· The other person will be themselves and respond authentically.
· You should practice the counseling skills we have covered in class.
Examples of skills to practice include, but are not limited to:
· Active listening
· Reflections
· Open-ended questions
· Affirmations
· Clarification
· Rapport building
· Empathic statements
· Validation
· Appropriate attending skills
After the first conversation, switch roles and record a second conversation. By the end of this process:
· Each student should have a recording of themselves serving as the therapist.
· Each therapist recording should be approximately 40 minutes long.
Important: Both students should participate as themselves rather than role-playing a fictional client.
Part 2: Create a Transcript
Watch the video in which you are serving as the therapist and create a transcript of the conversation.
You may use Zoom's transcript or AI transcription features to assist you with this process. If you choose to use an automated transcript:
· Make sure transcription is enabled before recording.
· Review the transcript for accuracy.
· Correct any transcription errors before moving on to the next step.
You are responsible for ensuring that the final transcript accurately reflects the conversation.
Part 3: Revise and Analyze Your Responses (NO AI MAY BE USED FOR ANY PART OF THIS SECTION)
After creating your transcript, review your therapist responses and identify ways you could improve them.
You are required to revise every therapist response you made during the session. This includes all reflections, questions, affirmations, empathic statements, transitions, and other verbal responses. The purpose of this exercise is to practice intentionally improving every intervention rather than focusing only on a few selected examples.
For each therapist response, complete the following steps:
Step 1: Include the Original Response
Your transcript should contain your original statement as it occurred during the session.
Step 2: Revise the Response
Using a different font color, rewrite your original statement to demonstrate how you would respond after further reflection and application of the skills learned in class.
Example
Original response:
"Sounds tough."
Revised response:
"That sounds like a very difficult situation to go through. It must have taken a great deal of courage to continue moving forward despite those challenges."
Step 3: Explain Your Reasoning
Using a third font color, explain why you made the change and what counseling skills informed your revision.
Example
This revision communicates greater empathy, provides a deeper reflection of the client's experience, and acknowledges the client's strengths. These changes would likely strengthen rapport and help the client feel more understood. Additionally, an added affirmation also helps to strengthen the rapport and remain strength based. 
Your rationale should reference counseling skills and concepts discussed in class whenever appropriate.
Formatting Requirements
For every therapist response in the transcript:
· Original response (standard font color)
· Revised response (Color 1)
· Rationale/explanation (Color 2)
The final transcript should demonstrate a complete review of the entire session, with revisions and rationales provided for every therapist response.
Part 4: Reflection Paper
Write a one-page reflection discussing your experience with this assignment.
Consider addressing questions such as:
· What did you learn about your counseling skills?
· What strengths did you notice?
· What areas would you like to continue improving?
· What did you learn from reviewing and revising your responses?
· How did this activity influence your understanding of the counseling process?
The reflection should be approximately one full page and written in a thoughtful, reflective manner.

Submission Requirements
Submit the following:
1. Your therapist video (or a link to the video).
2. Your transcript, including: 
· Original responses
· Revised responses
· Explanations/rationale for revisions
3. Your one-page reflection paper
Important
If a video (or functioning video link) is not included with your submission, the assignment will not be graded.

BPSS Assessment Assignment: Hidden Figures (Competency 6)
For this assignment, you will complete a Biological, Psychological, Social, and Spiritual (BPSS) Assessment using information from the film Hidden Figures.
After watching the film, assume the role of a social worker and use Katherine Johnson as your client. Complete the BPSS assessment form provided on Learning Suite using only information available in the movie. When information is not explicitly provided, make reasonable observations based on the evidence presented in the film and clearly indicate when information is unknown. 

The purpose of this assignment is to help you practice gathering, organizing, and documenting client information using a professional social work assessment format.
Instructions
1. Watch Hidden Figures.
2. Download the BPSS assessment template from Learning Suite.
3. Complete every section of the assessment using information from the film.
4. Write as though you are the social worker completing a professional assessment for a client.
5. Write up a section on things you would need to do to engage the client. What skills would you need? What factors are you going to take into account? Additionally, write how you would start the session, word for word, and how you would end the session, word for word. 
6. Submit the completed assessment by the due date listed in Learning Suite.
Professional Writing Expectations
As BYU MSW students, you will complete documentation and professional paperwork throughout your field placements and future social work careers. For this reason, all written work in SocW 660 should reflect the professional writing standards of the social work profession.
Your assessment should demonstrate:
· Professional language and tone
· Correct grammar, spelling, and punctuation
· Clear and organized documentation
· Objective and accurate reporting of information
Points may be deducted for writing that is unclear, unprofessional, grammatically incorrect, or contains frequent spelling errors.
Documentation Standards
For every section of the assessment:
· Use complete sentences.
· Write in active voice whenever possible.
· Define all abbreviations the first time they are used.
· Be objective, specific, and evidence-based.
· Support conclusions and observations with information from the film.
· Complete every section of the assessment.
If information is unavailable, document that appropriately. For example:
"The client's legal history is unknown based on the information available."
or
"The client reported no current or past involvement with the legal system."
Finding the Right Balance
Professional documentation requires social workers to balance being:
Concise
Documentation should:
· Protect client privacy
· Avoid unnecessary details
· Communicate information efficiently
Complete Documentation should:
· Include information relevant to assessment and service delivery
· Meet professional accountability standards
· Support continuity of care
Ask yourself:
"Would this information help another professional understand the client and provide effective services?"
If the answer is yes, it likely belongs in the assessment.
Include
· Information relevant to Katherine Johnson's functioning and well-being
· Factors related to her biological, psychological, social, and spiritual experiences
· Strengths and protective factors
· Challenges, stressors, and barriers
· Information relevant to understanding her current circumstances
Avoid
Do not include:
· Information that is unnecessarily embarrassing or stigmatizing
· Details that are unrelated to the assessment
· Information that could easily be misinterpreted by readers
· Historical information that has no relevance to current functioning
· Extended discussion of other individuals unless directly relevant to the client
· Personal opinions, judgments, assumptions, or emotional reactions
Remember: the assessment should focus on the client, not the social worker.


Reading Log and Self-Reflection Assignment (Competency 1)
Throughout the semester, you will engage in weekly reading, reflection, and discussion to deepen your understanding of therapy and your development as a future helping professional.
Reading and Reflection Requirements
1. Select one of the three approved books from the course reading list.
· The Gift of Therapy by Irvin Yalom
· Letters to a Young Therapist by Mary Pipher
· On Becoming a Person by Carl Rogers
· Sometimes Therapy is Awkward by Nicole Arzt
2. Each week, spend: 
· 15–20 minutes reading your selected book.
· 10–15 minutes journaling about what you read.
· The combined reading and journaling time should total at least 30 minutes each week. 
· Exception: During Week 7, you should complete a total of 60 minutes of reading and journaling.
3. Your journal entries should focus on: 
· Key ideas or insights from the reading.
· Connections to course content from this class.
· Connections to concepts you are learning in other courses.
· Personal reactions, questions, or observations that emerge from the reading.
Reading Log and Journal
· Record your reading time and journal reflections in the document provided on Learning Suite.
· We will begin many class sessions with small-group or class discussions about our readings, reflections, and connections.
End-of-Semester Submission
At the end of the semester, you will submit:
1. Your completed Reading Log and Journal Entries
2. A 3–4 page Self-Reflection Paper
Self-Reflection Paper
Your self-reflection paper should synthesize your experiences, learning, and growth throughout the semester. Rather than answering every question individually, use the prompts below as starting points to guide your reflection.
Consider addressing questions such as:
· How has my understanding of therapy changed throughout the semester?
· What is therapy, and how does it work?
· What does it mean to be a therapist?
· What does it mean to become a therapist?
· In what ways have I grown personally and professionally this semester?
· How do I plan to continue growing throughout this program?
· What insights have I gained about therapy and about myself?
· What role does professionalism play in the therapeutic process?
· What are the key aspects of effective therapy?
Your paper should demonstrate thoughtful reflection, integration of course concepts, and personal engagement with the material discussed throughout the semester. This paper should be written in APA format. 

Final Exam (Competencies 1 & 6)
The final exam will be a closed book, closed note exam on Learning Suite. It will be proctored. The exam will consist of multiple choice, true/false, and short answer questions. The Exam will open on Dec 9 and go through Dec 14. 





Class Schedule

	Weeks 
	Reading
	Topics
	Assignments Due

	Week 1: Sept 2
	Chapter 2
Pick additional book
15-20 minutes of reading
	Orientation
What is Therapy?
Ethics
	Reading and Write Up

	Week 2: Sept 9
	Chapter 3
NASW Code of Ethics
15-20 minutes of reading
	Helping Process
Therapy Logistics
Ethics
	Reading and Write Up

	Week 3: Sept 16
	Chapter 4
NASW Code of Ethics
Watch: Building a Therapeutic Alliance with Clients
15-20 minutes of reading
	Values and Ethics
Forming a Therapeutic Relationship
	Reading and Write Up
Ethics Quiz (Sept 16-22)

	Week 4: Sept 23
	Chapter 5
Empathic: An unappreciated way of being (on Learning Suite)
15-20 minutes of reading
	Communication, Empathy, Authenticity
	Becoming a Helper of the Healer
Reading and Write Up

	Week 5: Sept 30
	Chapter 6
15-20 minutes of reading
	Following, Exploring, Focusing Skills
	Reading and Write Up

	Week 6: Oct 7
	Chapter 7
15-20 minutes of reading
	Eliminating Counterproductive Communication Patters 
	Reading and Write Up

	Week 7: Oct 14
	30-45 minutes of reading
	NO CLASS
Work on Skills Assignment
	Skills Assignment
Reading and Write Up

	Week 8: Oct 21
	Chapter 8
15-20 minutes of reading
	Assessment
	Reading and Write Up

	Week 9: Oct 28
	Chapter 9
15-20 minutes of reading
	Assessment
	Reading and Write Up

	Week 10: Nov 4
	Chapter 12
15-20 minutes of reading
	Treatment Planning
Goals
Note Taking
	BPSS Assignment
Reading and Write Up

	Week 11: Nov 11
	Chapter 13
15-20 minutes of reading
	Interventions
	Reading and Write Up

	Week 12: Nov 18
	Chapter 17
15-20 minutes of reading
	Empathy, Interpretations, Confrontations 
	Reading and Write Up

	Week 13: Nov 25
	
	NO CLASS
Happy Thanksgiving
	

	Week 14: Dec 2
	Chapter 18

	Barriers to Change
	Self- Reflection Assignment 


	Week 15: Dec 9
	Chapter 19

	Termination
	

	Final Exam
	Dec 9-14
	Final Exam on Learning Suite
	Final Exam


The professor reserves the right to change this schedule at any time


UNIVERSITY POLICIES
Honor Code
In keeping with the principles of the BYU Honor Code, students are expected to be honest in all of their academic work. Academic honesty means, most fundamentally, that any work you present as your own must in fact be your own work and not that of another. Violations of this principle may result in a failing grade in the course and additional disciplinary action by the university. Students are also expected to adhere to the Dress and Grooming Standards. Adherence demonstrates respect for yourself and others and ensures an effective learning and working environment. It is the university's expectation, and every instructor's expectation in class, that each student will abide by all Honor Code standards. Please call the Honor Code Office at 422-2847 if you have questions about those standards.
Preventing & Responding to Sexual Misconduct
Brigham Young University prohibits all forms of sexual harassment—including sexual assault, dating violence, domestic violence, and stalking on the basis of sex—by its personnel and students and in all its education programs or activities. University policy requires all faculty members to promptly report incidents of sexual harassment that come to their attention in any way and encourages reports by students who experience or become aware of sexual harassment. Incidents should be reported to the Title IX Coordinator at t9coordinator@byu.edu or (801) 422-8692 or 1085 WSC. Reports may also be submitted online at https://titleix.byu.edu/report or 1-888-238-1062 (24-hours a day). BYU offers a number of resources and services for those affected by sexual harassment, including the university's confidential Sexual Assault Survivor Advocate. Additional information about sexual harassment, the university's Sexual Harassment Policy, reporting requirements, and resources can be found in the University Catalog, by visiting http://titleix.byu.edu, or by contacting the university's Title IX Coordinator.
Student Disability
Brigham Young University is committed to providing a working and learning atmosphere that reasonably accommodates qualified persons with disabilities. A disability is a physical or mental impairment that substantially limits one or more major life activities. Whether an impairment is substantially limiting depends on its nature and severity, its duration or expected duration, and its permanent or expected permanent or long-term impact. Examples include vision or hearing impairments, physical disabilities, chronic illnesses, emotional disorders (e.g., depression, anxiety), learning disorders, and attention disorders (e.g., ADHD). If you have a disability which impairs your ability to complete this course successfully, please contact the University Accessibility Center (UAC), 2170 WSC or 801-422-2767 to request a reasonable accommodation. The UAC can also assess students for learning, attention, and emotional concerns. If you feel you have been unlawfully discriminated against on the basis of disability, please contact the Equal Opportunity Office at 801-422-5895, eo_manager@byu.edu, or visit https://hrs.byu.edu/equal-opportunity for help.
Respectful Environment
"Sadly, from time to time, we do hear reports of those who are at best insensitive and at worst insulting in their comments to and about others... We hear derogatory and sometimes even defamatory comments about those with different political, athletic, or ethnic views or experiences. Such behavior is completely out of place at BYU, and I enlist the aid of all to monitor carefully and, if necessary, correct any such that might occur here, however inadvertent or unintentional. "I worry particularly about demeaning comments made about the career or major choices of women or men either directly or about members of the BYU community generally. We must remember that personal agency is a fundamental principle and that none of us has the right or option to criticize the lawful choices of another." President Cecil O. Samuelson, Annual University Conference, August 24, 2010 "Occasionally, we ... hear reports that our female faculty feel disrespected, especially by students, for choosing to work at BYU, even though each one has been approved by the BYU Board of Trustees. Brothers and sisters, these things ought not to be. Not here. Not at a university that shares a constitution with the School of the Prophets." Vice President John S. Tanner, Annual University Conference, August 24, 2010
Academic Honesty
The first injunction of the Honor Code is the call to "be honest." Students come to the university not only to improve their minds, gain knowledge, and develop skills that will assist them in their life's work, but also to build character. "President David O. McKay taught that character is the highest aim of education" (The Aims of a BYU Education, p.6). It is the purpose of the BYU Academic Honesty Policy to assist in fulfilling that aim. BYU students should seek to be totally honest in their dealings with others. They should complete their own work and be evaluated based upon that work. They should avoid academic dishonesty and misconduct in all its forms, including but not limited to plagiarism, fabrication or falsification, cheating, and other academic misconduct.
Inappropriate Use of Course Materials
All course materials (e.g., outlines, handouts, syllabi, exams, quizzes, PowerPoint presentations, lectures, class discussions, audio and video recordings, etc.) are proprietary. Students are prohibited from posting or selling any such course materials without the express written permission of the professor teaching this course. To do so is a violation of the Brigham Young University Honor Code. It is also unethical to post your own work (study sheets, papers) from the course on file sharing websites as you are encouraging others to engage in plagiarism. These policies continue indefinitely (not limited to the duration of the semester or term you take this course).
FHSS Diversity and Inclusion Syllabus Statement
In the College of Family, Home, and Social Sciences, our classroom participation and behavior are guided by our mission statementi, the BYU honor codeii, and principles of Christian discipleshipiii. It is imperative that we value and respect every person as a child of Heavenly Parents who has divine worth. Consequently, we need to take steps to listen to, learn from, and love one another by striving to consider thoughtfully the opinions of others and use language that is polite, considerate, and courteous even when we strongly disagree. It is essential to create an educational environment that ensures "the gift of personal dignity for every child of God"iv. This includes embracing one another compassionately and "eliminating] any prejudice, including racism, sexism, and nationalism"v "regardless of age, personal circumstances, gender, sexual orientation, or other unique challenges." vi It is vital to delight in individuality and welcome diverse perspectives and experiences as we "work tirelessly to build bridges of understanding rather than creating walls of segregation."iii To accomplish these goals we seek unity in higher principles of equity, charity, collaboration, and inclusiveness in order to build an environment in which all students, faculty, and staff can participate in, contribute to, and benefit equally from the academic community.
                               
i "provide an education that helps students become informed citizens and thoughtful leaders who make the communities and families in which we live more just, equitable, and happy."
ii "[we live] in accordance with the principles of the gospel of Jesus Christ and strive to maintain the highest standards in [our] personal conduct regarding honor, integrity, morality, and consideration of others."
iii "The Creator of us all calls on each of us to abandon attitudes of prejudice against any group of God's children." President Russell M. Nelson, News Release, 2020; https://newsroom.churchofjesuschrist.org/article/president-nelson-shares-social-post-encouraging-understanding-and-civility; https://medium.com/@Ch_JesusChrist/locking-arms-for-racial-harmony-in-america-2f62180abf37
"he inviteth them all to come unto him and partake of his goodness; and he denieth none that come unto him, black and white, bond and free, male and female; and he remembereth the heathen; and all are alike unto God, both Jew and Gentile." (2 Nephi 26:33)
iv Elder Jeffrey R. Holland, "A Perfect Brightness of Hope", April, 2020
v Elder M. Russell Ballard, "The Trek Continues", October, 2017
vi President Russell M. Nelson, "The Love and Laws of God", September 2019





